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Walter Sisulu- arriving at the conference 

FATHER S'mangaliso Mkhatshwa 
one of the people chairing the historic 
Conference for a Democratic Future 
-stood up to announce the speaker 
to follow. "The following speaker is 
none other than ... " But before he 
could finish, his words were 
swallowed by the clapping, ululations 
and whistling of the 4 600 people who 
were attending the conference. 

They all stood up to give a standing 
ovation , and shouted the "ANC! ANC! 
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ANC!. .. " chorus. The people did not 
need to be told who was going to 
speak. They knew. 

A grey haired man in a grey suit and 
heavy spectacles stood up to go to 
the microphone, smiling as the 
deafening clapping of hands 
continued. He raised his clenched fist 
and shouted "Amandla". The hall 
shook with the response -
"Awethu". The man was none other 
than Walter Sisulu. 
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Behind him was a huge, colourful 
banner of black, gold and red 
emblazened with a bright rising sun, 
and people marching across a map of 
South Africa. On it were the words 
'Conference for a Democratic Future'. 

On this day, Saturday 9 December, 
the University of the Witwatersrand in 
Johannesburg was turned into a 
liberated zone, as thousands of 
delegates of different political beliefs 
buried their differences and hostilities 
to unite against the common enemy 
-apartheid. They were representing 
millions of people, and had come to 
map out the future of the country and 
to work out a joint programme of 
united mass action to bring a speedy 
end to apartheid. 

There were delegates from the Mass 
Democratic Movement, the Black 
Consciousness Movement, churches, 
sports bodies, professional and 
business groups, homeland 
organisations and other groupings. 

There were also 23 representatives 
from European and American 
governments- as well as two from 
the Soviet Union- who were 
observing the conference. 

The gathering filled the huge Old 
Mutual Sports Hall. Outside, the two 
marquee tents had TV screens so 
that the people in the tents could 
follow what was happening inside the 
hall. Even with these tents, there was 
still not enough room for everyone. 
Hundreds more stood outside hoping 
for a chance to get in. 
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The colour of thousands of T -shirts 
united everybody in a sea of gold
from the UDF and AZAPO to the 
smallest of local organisations. On 
some of the T -shirts were the names, 
emblems and slogans of the struggle, 
and on others the faces of those 
heroes and heroines ·who had paid 
the supreme sacrifice. 

Even though NACTU withdrew at the 
last minute, eight unions affiliated to 
NACTU came to the conference. And 
when they announced that a press 
conference would be held to explain 
why they had attended, the people 
responded with a thunderous 
applause of welcome. 

It was a pity that the organisations in 
the newly formed Pan Africanist 
Movement, the Cape Action League 
and the New Unity Movement did not 
attend this historic gathering of the 
people. 

A CALL FOR UNITY 

The conference opened on a high 
note. In their opening speeches, the 
Reverend Jerry Mosala, a senior 
member of AZAPO and a theologian, 
and Walter Sisulu, former Secretary 
General of the ANC, called for the 
unity of our people. 

In his address, Sisulu spoke about 
the history of uniting our people. He 
began with the birth of the South 
African Native Convention eighty 
years ago, which met to oppose the 
proposed constitution for the Union of 
South Africa. 
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"In 1911, Pixley Seme proposed the 
formation of the South African Native 
Congress. He realised that unity was 
fundamental to our liberation. He 
declared: 'We are one people. Let us 
forget the differences between 
Xhosas, Fingos, Zulus and Tsongas, 
Basuthos and other Natives. ' The 
following year, hundreds of delegates 
from all parts of South Africa 
a~sembled for the inaugural 
conference of the ANC. Slowly and 
surely, the call for unity was being 
answered by growing numbers of 
people," said Sisulu. 

He went on to talk about other 
historic assemblies like the 1927 
Non-European Convention , the 
Congress of the People in Kliptown 
and the 1960 All-Africa Conference. 

"The long struggle for unity has 
taught us that the technique of divide 
and rule is the modus operandi of the 

apartheid state," Sisulu continued. 
"Our response is to remain steadfast 
in the search for broader unity. 
Indeed, we cannot be satisfied with 
even the broadness of this 
conference. Our aim is a greater one. 
It is to unite the whole of our society. 

"We face another formidable task 
here today. That is to plan our way 
forward to a democratic future. The 
history of our struggle demonstrates 
that unity, without action, is fragile 
and temporary. Today we wil l decide 
on a programme of action. In the 
course of the actions decided on , we 
will build a real and permanent 
comradeship with one another. We 
will become a broad people's 
movement. Our actions will help us 
mobilise people and win allies even 
outside of this conference. 

"This assembly of delegates, from all 
the corners of our beloved country, 
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is meeting at a time when 
developments, both nationally and 
internationally, require a fresh 
analysis. It is a time of new 
opportunities and new challenges." 

In closing his speech Sisulu said: "Our 
unity is more important than our 
differences. To bicker now, or to relax 
in our efforts to obtain unity, will be to 
throw away the hard-won gains of 
resistance of past decades. We do 
allow for the diversity of views, we know 
we are not the only ones fighting, but 
we will reject any form of racism." 

Again, after a long silence in the hall, 
there was the roar of clapping hands. 
All were happy to listen to these words 
of wisdom. Others were weeping tears 
of happiness. They were moved by the 
speech of one of our greatest 
statesmen, a true leader of the people. 

Two other speakers were Professor 
Irina Filatova of the History Department 
of Moscow State University in the 
Soviet Union, and a Deputy Foreign 
Minister of Norway, Mr Knut Felotov. 
Both spoke about the support of their 
countries for the struggling people of 
our country and the continuation of 
sanctions against South Africa. 

"This is your day, the people of South 
Africa," said Mr Knut Felotov. 
"Apartheid must fall. There is no 
future in it. We will keep up sanctions, 
we will be with you. This is our 
obligation. We have the right to 
support you in your struggle to end 
apartheid and to allow non-racialism 
and democracy to come in." 
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WHAT IS THE CDF? 

The Conference for a Democratic 
Future was a conference of all 
anti-apartheid forces. The idea first 
came from the UDF National Working 
Committee Conference held in May 
1987. At this conference it was 
decided that all forces opposed to 
apartheid should be invited to a 
massive conference to lay the 
foundations for unity and bring about 
the isolation of the regime. 

After the UDF was banned in 
February 1988, COSATU called a 
special National Congress where the 
idea of an anti-apartheid conference 
was further discussed and taken 
forward. The Anti-Apartheid Coalition 
Conference was planned for October 
1988 in Cape Town. But it was 
banned the evening before it was 
supposed to start. 

Earlier this year organisations again 
came together to discuss the 
possibility of organising another 
massive conference. They agreed to 
call it the Conference for a 
Democratic Future. 

A Convening Committee made up of 
the MOM, the BCM and church 
representatives was formed. The 
Committee was in charge of planning 
for the conference. They also put 
together what they called "unifying 
perspectives". These were seven 
principles which everyone who 
attended the conference had to agree 
to. 

LEARN AND TEACH 

' 



The seven unifying perspectives were: 

• One person one vote in a 
United Democratic South 
Africa; 

• The lifting of the State of 
Emergency; 

• The unconditional release of 
political prisoners; 

• The unbanning of political 
organisations; 

• Freedom of association and 
expression; 

• Press freedom; 

• A Living Wage for all. 

It was agreed that the organisations 
coming to the conference must be 
associated - both in principle and in 
deed - with the oppressed and 
exploited. And they must be 
committed to the destruction of all 
apartheid structures and to the 
unification of our country. They must 
commit themselves and the people of 
their country to mass action to end 
oppression and exploitation. 

DEBATES IN THE CONFERENCE 

After the opening speeches, the 
debates went on in a spirit of unity 
and everybody participated. Amongst 
the topics discussed were: 

1. The attitude of our people to the 
question of negotiations. 

2. Our call to the international 
community about their role 
in ending apartheid. 
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Moses Mayekiso, General Secretary of 
NUMSA, making a point 

3. A programme of united mass 
action to end apartheid. 

All the delegates agreed on almost all 
of the topics presented and on the 
programme of action. They declared 
the years 1990 to 2000 to be a 
DECADE OF MASS DEFIANCE- a 
decade to finally end apartheid! 

There were lengthy debates and 
discussions on the question of 
negotiations and all agreed that De 
Klerk's negotiations package is 
unacceptable and that his initiative 
must be rejected. 

The CDF viewed negotiations as 
another site of the struggle. They 
argued that there are two possibilities 
in the struggle to seize power. We 
either take power through a 
negotiated settlement or through a 
revolutionary seizure of power. 
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. In explaining this they said we will 
only negotiate about the transference 
of power to the people and not about 
power sharing. If the De Klerk regime 
does not want to negotiate about how 
power is going to be transferred to 
the people, then the CDF sees no 
need to go the negotiating table. 

The feeling of the conference was that 
negotiations have been put on the 
agenda, not by the liberation movement 
but by the Nationalists and their 
imperialist allies. Therefore, we must 
respond. We have to present our 
position on the question of negotiations. 

If we fail to present our position, a 
document might be written by the 
imperialist forces and imposed on us
as happened in Zimbabwe and 
Namibia. 

THE HARARE DECLARATION 

The Harare Declaration (see the box) 
was read at the conference. Many 
participants and the guest speakers 
made references to this document 
and finally it was adopted - to loud 
applause from the delegates. 

Debates and discussions went on 
until late in the night with people 
actively participating until the end. It 
was important for them because they 
were at the conference as delegates 
from their organisations and they will 
be reporting back to their 
organisations. 

The conference ended with an 
important call to all : that the men and 
women on the streets, in the rural 
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areas and everywhere know and 
understand the important resolutions 
of the Conference for a Democratic 
Future. It is their conference. The 
national anthem was sung with a 
deep joy - a joy of coming out of the 
conference united as one! 

WHAT IS THE HARARE 
DECLARATION? 

On 26 June this year, the ANC issued a 
"Discussion Paper On Negotiations". The 
discussion paper was distributed .inside the 
country to democratic organisations. In July, 
officials of the MOM met with the ANC in Lusaka 
to talk about the ANC discussion paper. At the 
end of their meeting, they brought out a joint 
document on negotiations. 

The document says that all people have the right 
to determine their own destiny - and that the 
people of SA and the national liberation 
movement must be involved in negotiating a 
settlement with the apartheid government. The 
aim of the negotiations is to create a non-racial 
country where all the people will be equal. In this 
non-racial, democratic country there will be one 
person one vote. 

The document gives five preconditions which 
must be met before negotiations can take place. 
These are: the unbanning of the ANC and all 
other banned organisations, the lifting of the State 
of Emergency. the release of Nelson Mandela 
and all other political prisoners, the withdrawal of 
SADF troops from the townships and an end to all 
political trials and political hangings. 

The document was then discussed on 21 August 
in Harare, at a meeting of the Organisation of 
African Unity Ad-hoc Committee on Southern 
Africa (OAU). The OAU is an organisation of 
African countries. The OAU adopted the 
document at this meeting and it has since come to 
be known as the Harare Declaration. 

The Harare Declaration has also been adopted by 
the Non-Aligned Movement (NAM). The NAM is a 
group of all democratic countries that are not 
aligned with the two superpowers, the Soviet 
Union and the United States of America. These 
countries include Cuba, Angola, Zimbabwe, 
Vietnam, Nicaragua and Ethiopia. The 
Declaration was recently presented to the United 
Nations and accepted, except for one clause. 
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RESOLUTIONS OF THE CDF 

The following resolutions were adopted at the 
conference, after being debated and amended. 
These resolutions will build and strengthen the unity 
of all organisations opposed to apartheid. 

DECLARATION OF THE CDF 

The conference resolved: 

• To adopt the Harare Declaration and accept the 
solidarity and support of the Organisation of 
African Unity and the Frontline States. 

• To call for a CONSTITUENT ASSEMBLY 
established on a non-racial basis representing all 
the people of South Africa to draw up a NEW 
CONSTITUTION for our country. 

• To call on our people and organisations to 
mobilise our forces, to organise and intensify the 
struggle for the creation of a single non-racial 
democratic South Africa with a single parliament 
with one person, one vote. 

• To call on the international community to 
intensify the isolation of the South African regime 
and to impose comprehensive and mandatory 
sanctions. 

• That real democracy be given to the freely 
elected delegates of the people. 

• That only the constituent assembly has the right 
and duty to define a new constitution as well as 
the form and social content of a new just society. 

A RESOLUTION ON THE NATIONAL EDUCATION 
CRISIS 

Ttle conference resolved: 

• To call on parents, guardians and students to 
engage in action which ensures that all schools 
are open to all. 

• To set up local committees to monitor and 
co-ordinate the registration and enrolment 
process as well as teacher retrenchment. 

• To build SAC's and Parents, Teachers and 
Students Associations and action committees 
around a programme to get popular control of 
schooling. 

• To isolate the Department of Education and 
Culture, the Department of Education and 
Training and the education departments in the 
bantustans. 
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RESOLUTIONS OF THE CDF 
• To deepen the understanding of and action 

around a democratic education system by setting 
up development programmes which wiU advance 
our undersatanding of progressive teaching 
methodologies and curricula. 

• To build a solid, democratic and non-racial 
national teachers organisation. 

• To build non-racialism at schools through 
non-racial sport, social interaction, sharing 
information and experiences on inequality in 
education. 

• To highlight conditions of poverty, housing 
shortage and Ia~ of educational facilities that 
students experience. ' 

• To start a cafTl)aign to unban the restricted 
National Education Crisis Committee (NECC) 
and other organisations in the education sector. 

• To start a nationally co-ordinated literacy 
campaign. 

A RESOLUTION ON INTERNATIONAL PRESSURE 

The conference resolved to: 

• To intensify all international pressure especially 
mandatory and comprehensive sanctions. 

• To identify and combat those who are weakening 
the sanctions campaign. 

• To call upon the International Monetary Fund 
(IMF) and other international banks to reverse 
the decision on the rescheduling of South 
Africa's debt. 

A RESOLUTION ON LABOUR 

It was resolved that all parties agree to campaign for 
and use all available means to achieve: 

• Work for all and humane unefTl)loyrnent 
benefits. 

• The payment of a living wage to all workers. 

• The implementation of all Workers' Summit 
decisions including the repeal of the 
amendments to the Labour Relations Act. 

• The passing of legislation for a national minimum 
wage covering all workers in South Africa 
including the homelands, the agricultural, 
domestic services and public sectors. 

• The acceptance of the proposal for changes to 
the Labour Relations Amendment Act and other 
labour legislation from trade union federations. 
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RESOLUTIONS OF THE CDF 
• An end to the privatisation of the wealth of South 

Africa, especially the major state enterprises and 
services such as the South African Transport 
Services. ESCOM, the General Post Office and 
hospitals. 

• The acceptance of Private Pension and 
Provident Funds as only being supplementary to 
the provisions of an adequate state pension for 
all the people. 

• An adequate unitary Unemployment Insurance 
Fund (UIF) and Workmen's Compensation for all 
the workers. 

A RESOLUTION ON LOCAL GOVERNMENT 

The conference resolved: 

• To work towards the dismantling of puppet 
structures of local government and replace them 
with non-racial and democratic, single and 
accountable structures of the people and to 
refuse to recognise or deal with town councillors 
in any way at all, and to call for their immediate 
resignation. 

• To call upon our local structures to start a 
process of forming single non-racial 
municipalities by conducting discussions at 
street, block, zone and township levels and by 
demanding a common tax base in townships and 
neighbouring white towns and cities. 

A RESOLUTION ON RESISTANCE IN RURAL 
AREAS 

The conference resolved: 

• To campaign for the abolition of the Land Act, 
the Illegal Squatting Act and other racist laws to 
ensure an equal redistribution of land and 
resources to all the people. 

• To ensure the provision of land for the landless 
leading to the creation of settled communities. 

• To initiate a process leading to the dismantling of 
all bantustans. 

• To campaign against the isolation of rural 
communities. 

• To demand and enforce referenda in all 
bantustans to confirm popular opinion on a 
united South Africa. 

A RESOLUTION ON REPRESSION 

It was resolved to actively struggle for: 

• The abolitron of the national state of emergency 

8 

and the Public Safety Act. 

• The abolition of all repressive laws including the 
Internal Security Act. 

• An end to political trials and executions and the 
release of all political prisoners. 

• The unbanning of organisations. 

• Freedom of the press and media. 

• The ending of state support for vigilantes. 

• An end to all other forms of repression 

A RESOLUTION ON THE APARTHEID ARMY 

It was resolved: 

• To call on all peace loving white conscripts not to 
serve in the SADF and to work with the mass of 
our people in building a non-racial and 
democratic South Africa. 

• To demand an independent open judicial inquiry 
into SADF and SAP and other security force 
involvement in death squads. 

A RESOLUTION ON THE NATAL VIOLENCE 

The conference resolved : 

• To demand the immediate withdrawal of the 
South African Police, the KwaZulu Police and the 
Special Constables from areas where allegations 
of improper conduct have been made. 

• 

• 

• 

That the perpetrators of violence be arrested and 
charged for their crimes. 

That disciplinary action be taken against all 
police officers involved and the immediate 
suspension of policemen against whom 
complaints have been lodged. 

To call on our people to become involved in the 
process of bringing about peace locally, 
nationally and internationally, and expose the 
culprits of the violence. 

A RESOLUTION ON THE DEATH PENAL TV 

It was resolved that: 

• As one of the preconditrons for negotiations 
there be a moratorium on all executions until the 
death penalty is abolished. 

• Christmas 1989 be declared "Christmas against 
the death penalty". 
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• The State President be called on to reprieve 
those currently sentenced to death, as a gesture 
of goodwill before the start of 1990. 

A RESOLUTION ON CHILDREN 

The conference resolved to: 

• Encourage the democratic movement to actively 
take up the plight of children in our country. 

• Encourage the campaign for children's rights and 
protection. 

• Work towards a national day to commemorate all 
children in South Africa. 

A RESOLUTION ON WELFARE 

The conference resolved to call on all social workers, 
weHare organisations, community service 
organisations, religious groups, trade unions, social 
service consumers and all organisations and 
institutions coocemed with social services to: 

• Reject apartheid and the state's privatisation 
policy in weHare. 

• 

• 

Actively work towards dismantling the present 
weHare system. 

Evolve an appropriate welfare policy for a future 
South Africa. 

A RESOLUTION ON HEALTH 

The conference resolved to: 

• Establish a National Health Service that is free 
and accessible to all, centrally planned and 
democratically controlled and based on the 
principles of primary health care. 

• Engage the masses in a process of consultation 
with a view to drawing up a Health Charter that 
will reflect the aspirations, needs and demands 
of the people. 

• Intensify the defiance campaign against 
segregated health institutions. 

A RESOLUTION ON THE SPORTS BOYCOTT 
AND REBEL TOURS TO SOUTH AFRICA 

The conference resolved: 

• That the South African Cricket Union cancel its 
rebel tour. 

• That the South African Rugby Board together 
with the International Rugby Board cancel all 
coming rebel tours of South Africa in 1990 and 
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RESOLUTIONS OF THE CDF 
all future tours. 

• To call upon all sports organisations to uphold 
and honour the universally accepted moratorium 
on tours, to and from South Africa. 

• To call on all progressive organisations of the 
people to actively support the initiatives of 
non-racial sports organisations in their struggle 
against racist sport in South Africa. 

A MOTION ADOPTED AT THE CONFERENCE ON 
THE ENVIRONMENTAL CRISIS IN SOUTH 
AFRICA, AS AN ISSUE FOR THE LIBERATION 
MOVEMENT NOW AND IN A POST-APARTHEID 
SOUTH AFRICA 

It was resolved to call on the Liberation Movement to: 

• Campaign where ever possible for the protection 
and rehabilitation of the environment. 

• Develop policies for a post apartheid South 
Africa which take ecological issues into account. 

• Foster an awareness of the environment, the 
problems facing it and the solutions to these 
problems at grassroots level. 

A RESOLUTION ON ISOLATING THE REGIME 

The conference resolved that: 

• This CDF call upon whites to break away with all 
apartheid forces , and side with the majority in 
action to end apartheid. 

and that this action take the form of: 

• 

• 

• 

• 

Marches by whites from towns into townships as 
an expression of solidarity with the struggling 
masses. 

Participation in the "one city" campaigns 
endorsed by this conference. 

Involvement in defiance campaigns . 

Organisation and initiatives that can carry our 
vision of a non-racial democratic society to the 
broadest possible sections of our society. 

A RESOLUTION ON PRESS FREEDOM 

It was resolved: 

• 

• 

To actively oppose all restrictions on the press, 
especially the media emergency regulations. 

To intensify all efforts to defend, build and 
strengthen the democratic media. 
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WISHES 
COME 
TRUE! 
The delegates at the 
Conference for a Democratic 
Future (CDF) were all filled 
with hope and excitement. 
Learn and Teach managed to 
speak to a few of them. 

It was a busy day for the Learn and 
Teach news team. We were at the 
Conference for a Democratic Future 
(CDF), trying our best to speak to 
delegates about the conference. 

We could only do this by joining in with 
whatever the delegates were doing. 
So, while we were shouting slogans 
and toyi-toying, we were also hard at 
work scribbling in our notebooks. And 
believe us, it is no easy thing to dance, 
sing, talk, shout "Awethu!" and write
all at the same time! 

A LONG WAY ... 

The first delegate we spoke to was 
Lawrence Moremi, a member of the 
Namakgale Youth Congress 
(NAYCO). He told us with a big smile 
- and in between a toyi-toyi! -
about the long trip the people from 
NA YCO had made to come to the 
conference. 

"Namakgale is a village near 
Tzaneen in the Northern Transvaal," 

Namakgale Youth Congress member, Lawrence 
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Moremi, takes time off to s to us 

he told us. "We travelled to the 
conference by bus together with 
delegates from other organisations. 
We were worried that we would have 
problems on the road but, except for 
the Lebowa Police who followed us in 
Jane Furse, there were none. 

"I was so impatient on the way. I 
couldn't wait to be here representing 
my people in a forum that will pave 
the shortest way to our liberation." 

Lawrence was surprised at how many 
people were at the conference. 

"I knew that many people were going 
to attend," he said. "But I did not think 
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SOYCO member and marshall, Gift Baloyi, and comrades at the conference 

that there would be such a great 
number. I really thank the Convening 
and the Working Committees which 
spent so many sleepless nights 
making this conference a success. 

"I was especially happy to hear the 
former ANC Secretary-General, and 
great leader Walter Sisulu, speak. I 
could not attend the Welcome Home 
Rally in 'Soccer City', and I was so 
upset. But today I had the opportunity 
of listening to one of the leaders 
whose release I campaigned for," he 
said, and disappeared into the huge 
crowd to join in with another toyi-toyi. 

THE CONGRESS TRADITION 

For many people the conference was 
a first ever. But not for the "old 
guards" of the struggle, those people 
who have fought against apartheid for 
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many years. One of these peopl~ is 
Walter Menzi. Menzi was a member of 
the ANC and is now active in the Port 
Elizabeth Black Civic Organisation 
(PEBCO). We asked him to give us a 
few minutes of his time. 

"The ANC has always been 
committed to the unity of all anti
apartheid forces," he said. "And I am 
very proud to say that the MOM is 
following the Congress tradition of 
uniting the anti-apartheid forces." 

Menzi told us that the last time he 
saw Walter Sisulu was in 1958. "I am 
so pleased to be addressed by Sisulu 
again," said Menzi excitedly. "Sisulu 
is still with the people and this means 
that he moves with the times. His 
speech shows that he still stands for 
the same ideals as when I first met 
him." 
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"PEOPLE'S SOLDIERS" 

At every poltical rally or meeting, 
there are always "people's soldiers" 
or marshalls whose job is to see that 
there is order. They are also on guard 
in case the police decide to invade 
the meeting. 

One of the "people's soldiers" at the 
CDF, Gift Baloyi, took some time off 
from his tough job to speak to us. He 
is a member of the Soweto Youth 
Congress (SOYCO) in Chiawelo. 

"We came here on Wednesday to 
prepare the hall for the conference," 
he told us. "And yesterday we did not 
sleep because we [ _, ~" spend the 
whole night checking the security in 
the hall. 

"This is not a simple thing to do as 
there are people who can cause 
problems. For instance, yesterday a 
young white racist student- who 
was drunk- drove his car into the 
grounds. We stopped him and his 
girlfriend and asked them where they 
were going. The girl told her 
boyfriend to shoot us. 

"One comrade got angry but we 
called him to order. We wanted to 
show those racists that the 
democratic forces were peaceful. We 
explained to them that we were not 
violent and asked them to go. But we 
felt very sorry for them when we 
realised that even though they are 
university students, they did not know 
c:1ything about this historic 
conference that was to take place at 
their own university. " 
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"THE PEOPLE SHALL GOVERN!" 

The last person we spoke with was 
Jethro Dlalisa, an AZAPO member 
from the Orange Free State branch. 
Jethro is also an official of the 
National Council of Trade Unions 
(NACTU). 

"Although I have attended the last 
two Workers' Summits, I think this 
conference is a once in a lifetime 
experience for me," he told us in 
between an ear-splitting chant. 

"It has been my wish for a long time 
that there be a working relationship 
between the Mass Democratic 
Movement and the Black 
Consciousness Movement. My wish 
has come true- the conference 
shows that unity among the 
anti-apartheid forces can be built. I 
wish that all organisations that are 
represented here can implement all 
the resolutions taken in this 
conference." 

"For my part, I am going to share 
everything I have learned in this 
conference with all my comrades in 
the Free State," he said. 

We at Learn and Teach are fully in 
support of the Conference for a 
Democratic Future. To us, it means 
that the anti-apartheid democratic 
organisations in this country have 
faith in their rank and file members. 
This also says a lot to us- that 
when the Freedom Charter says the 
"people shall govern", our people
ordinary men and women- shall 
govern! 

LEARN AND TEACH 



Striking railway workers at a meeting in the SARHWU offices in Johannesburg 

.:'·;t.::iiirfhdo'~'a,ri~s <'ot;!railway ·work~is ':a'tou~::tf''tti:~ country went on strike at the 
b!.ginnJng .,Q!. ~Qyember if1, suppo[.! ·ot,,!!l¢ir,.,,fiemand for a living wage. Learn 
·~·nd Te_~cn·,·:sp·oke to the. workers and ,.o.ffici~ils of the South African Railway 

. , .::.::,i.i',.~n~.,, tfat!>.,P,~r;>V{ork~r~: U~iQn CS.ARffv.'VU} about their struggle and the 
,:.::'::-::;:;:' ·.·. ''/ ·')j)''' .\:.«'}' . events.thafled to 'this massive strike. 
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TWO and a half years ago, in April 
1987, 18 000 railway workers went on 
strike. When the strike - which was to 
cost many lives and much hardship
finally came to an end nearly three 
months later, many people thought that 
the South African Transport Services 
(SATS) had learned an important lesson 
- that it would in future treat its work
ers with more respect and listen to their 
problems with more understanding. 

But, as they say, some people never 
seem to learn . 

Sats workers found this out when they 
went to Sats management in October 
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1989 to demand a living wage and to 
raise problems they have with their 
working conditions. Sats again refused 
to talk to its workers and turned a deaf 
ear to what they had to say. And so, 
once again, the workers decided that 
they had no choice but to take action. 

The strike began on 1 November when 
800 workers in the southern Transvaal 
region put down their tools. Within 
days the strike spread to Natal, and 
then to East London. 

Soon the strike was nationwide -
workers were on strike in Cape Town, 
Bloemfontein , Kimberely, the eastern 
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and northern Transvaal, as well as 
other areas. The workers' union, 
Sarhwu say that almost 40 000 
workers are on strike. 

VISITING THE WORKERS 

On the day we visited the union's Johan
nesburg offices- 45 days since the 
strike started -the workers had just 
held a meeting to talk about the events 
of the day and to get reports from their 
representatives about what is happening 
and how the strike is progressing. 

The workers were sitting and standing 
in groups of twos and threes talking 
about their situation. Sats had already 
dismissed 15 000 workers. Six people 
had died and many more injured in 
clashes between the striking workers 
and non-striking workers and scabs. 
There has been much damage to 
property, especially to railway coaches 
which were set alight. 

But despite all these hardships and 
problems, the workers have remained 
strong and united in their struggle. 
Those we met were keen to speak to 
us about the strike, their problems and 
how they feel. They wanted other work
ers in South Africa and other countries 
to know about their struggle with Sats. 

"HOW CAN WE LIVE?" 

"For a long time we have been troubled 
by the low salaries we earn. I have 
worked for Sats for 18 years and I am 
only earning R666. After deductions I 
take home R554. I am married with 
with five school-goi.ng kids. How do I 
live with this money?" one worker 
asked. 

Another worker said: "I started working 
for Sats in 1971 as a labourer. Since 
the·n I have done various jobs such as 
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parcel deliveries and letter sorting. At the 
moment I am a ticket-examiner. I earn 
R1120 a month after all these years. 

"I support my wife, my mother, my 
grandfather and five children. We live 
in a house built with a loan from Sats 
-I have to pay R647,90 every month 
towards the repayment of the loan. I 
am left with only R394 which must be 
used for our living expenses for the 
whole month. 

"We often spoke about these problems 
and felt that the only way of fighting 
this exploitation was to go and negoti
ate with management. Before we went 
to management we asked our union to 
find out how much profit Sats makes. 
We wanted to be fully informed." 

HUGE PROFITS, LOW WAGES 

"Sats says that its profits are only R147 
million," says Catherine Mavi, Sarhwu's 
regional legal affairs officer. "But the 
results of our research showed that 
Sats made a profit of R849 million for 
the year 1988/89." 

Mavi explained that Sats' profit was in 
fact much more than R849 million. If 
you do not count depreciation costs, 
the profit comes to over R1 billion. She 
referred us to an article in the Financial 
Mail to prove her point. 

Sarhwu officials took this information to 
the union's membership. The workers, 
knowing that Sats does not recognise 
their union, decided to elect a committee 
to go and meet with Sats management. 

A CLOSED DOOR 

"We wrote a letter to a senior Sats 
Manager, Mr Anton Moolman, and 
informed him about our wish to meet 
with him. He refused to see us- we 

LEARN AND TEACH 



were knocking on a closed door," says 
David Mnisi, a shop steward at the 
Kazerne depot near Johannesburg. 

"We believe he wouldn't talk to us 
because Sats does not recognise 
Sarhwu. This is because the union is 
not registered with the Department of 
Manpower." 

Mnisi explained that the only union 
Sats recognises is a "sweetheart" 
union, the Black Trade Union (Biatu). 
But, he says, workers who don't belong 
to this union still have a legal right to 
go to management. 

In terms of Sats rules- clause 19(4) 
of Sats Act of 1988 - a group of 
workers who do not belong to a trade 
union can make representations on 

wages and working conditions. "When 
we approached Sats we had this 
clause in mind," says Mnisi. 

"The issue of non-registration and non
recognition of Sarhwu was therefore not 
relevant. As far as we are concerned 
Sats is using this registration issue 
because they did not want to talk to us." 

THE DOOR OPENS- BRIEFLY 

It was only after the workers went on 
strike that Sats agreed to talk to them. 
A national workers' committee was 
elected and met Sats on 9 November. 

Says Mnisi: "We wanted to negotiate 
wages, safety measures, disciplinary 
code, grievance procedure, safety 
measures and the privatisation of Sats. 

Flashback to 1987: SARHWU members mopping up blood at COSATU's Germiston 
office after police shot dead three union members 
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-
David Mnisi- SARHWU shopsteward 

"Our demand was that Sats should pay 
workers a minimum wage of R1500 per 
month. Management refused to negoti
ate with us because they said they had 
already reached an agreement with 
Blatu and the Labour Council to give a 
1 0 percent increase to the workers. 

"Our position is that we are not repre
sented by those bodies and therefore 
not bound by the agreement reached 
with them. In any case we wanted an 
improvement on the 1 0 percent 
offered. At this point negotiations broke 
down and we went back to the work
ers. Our membership decided that we 
would continue with the strike." 

OTHER GRIEVANCES 

At the meeting with Sats after the strike 
began, the workers' committee had a 
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mandate to begin with the wage 
demand. Since the talks broke down, 
the workers didn't get a chance to raise 
the other grievances they have. We 
asked David Mnisi about these 
grievances: 

What grievances do workers have 
with the disciplinary code? 

Mnisi: In September 1988 a new 
disciplinary procedure was introduced 
and we are. not happy with it. The 
depot managers now have the power 
to charge or dismiss a worker. We are 
very unhappy about this situation 
because many plant managers are not 
fair to us. 

What are the complaints with the 
grievance procedure? 

Mnisi: In fact at Sats we don't have an 
acceptable grievance procedure. When 
we have problems we don't know 
where we go to. This is what we 
wanted to discuss with Sats officials. 

What about the issue of safety 
measures? 

Mnisi: Many clerks and ticket 
collectors feel unsafe. They often get 
attacked. Sats has insured its property 
but its employees are not insured. The 
workers want to feel safe and be 
protected. 

Did workers intend raising the issue 
of privatisation at the meeting? 

Mnisi: Yes. We have heard that Sats is 
going to be privatised in the near 
future. The workers have not been 
consulted about this. We believe that 
privatisation will have implications for 
the workers, such as retrenchments. 
We want to know exactly what is going 
to happen. 
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BEWARE OF THE DOG! 

After negotiations between 
the workers and manage
ment had failed, Sarhwu 
approached Sats with the 
aim of resolving the 
dispute. At first Sats 
refused to meet them, but 
finally agreed to meet the 
union on 21 November. 

"We told Sats the workers 
were unhappy with the 1 0 
percent increase. After 
several meetings 
negotiations broke down 
once again," says Elliot 
Sogoni, Sarhwu's National 
Treasurer. 

Sogoni said that the union 
is still willing to go back to 
the table with Sats. "We 
want to see the situation 

December 1989: Striking members who were attacked by 
"men with pangas" at Braamfontein station 

returning to normal. We call on Sats to 
resume negotiations with the workers' 
committee or with Sarhwu." 

All the striking workers we spoke to said 
the same thing. They too want the 
situation to return to normal because 
they are worried about their future, their 
wives and their children. But they are 
also equally determined to continue with 
the strike until Sats agrees to negotiate. 

Said one worker: "We must make this 
point- the longer Sats takes to 
resolve this issue, the more bitter and 

angrier we become - and then 
anything can happen." 

As we left the union's office one worker 
said: "Comrades, there is an old 
Setswana proverb that I want you to 
pass on to Sats- 'Gao ruile ntja mme 
o e tima dijo, etla gore moraga ya go 
lorna, mme ga e go lama o tla tshaba 
legae mme otla itshola' - which 
means that if you have a dog and you 
don't give it food, it will bite you one 
day, and when that happens you will 
be sorry because you will be too 
scared to go home!" 

NEW WORDS 

depreciation- if you buy something, it will be w~Hth less and less as time goes on. This is 
called depreciation. , 
to make representations- to make a serious request, complaint or statement to a 
government, or another body, like the management of a company . 
privatisation - when public services that are controlled by the government are sold into 
private hands, like individuals and other companies. 
implications- the results of a· particular action 
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PRISON IN THE SEA 
A SHORT HISTORY OF ROBBEN ISLAND 

THE journey from Cape Town harbour 
to Robben Island takes about 45 
minutes. The little Prisons Department 
boat rides up and down the waves of 
the Atlantic Ocean as it travels the nine 
and a half kilometres that separates 
the Island from the South African 
mainland. 

If you look behind you, you can see 
Cape Town's Table Mountain covered 
in its tablecloth of mist. Ahead, there is 
only the deep blue sea. But further in 
the distance, a little speck of land 
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can be seen. This is Robben Island, 
only a little over five square kilometres, 
but perhaps one of the most famous 
islands in the world. 

As you come closer to Murray's Bay
the island's small harbour- the first 
thing you see is the lighthouse. At 24 
metres, it is the highest point on the 
Island. 

After the boat comes to a stop, every
one gets off and walks the short 
distance to the prison buildings. 
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If you are going to the Island to serve a 
sentence- as I was in 1978- these 
grey buildings are your new "home". 

I stayed in these prison cells for three 
and a half long years. In all that time, 
I saw only a small part of the Island
when we went out to work on the road 
that circles the Island. 

But during my "visit" there, I often 
thought about the history of Robben 
Island and how H came to be a jail for 
political prisoners. After my release, I 
began to read about it. What I found out 
I now write down on paper for others to 
read, so that they too can know the story 
of this place that has been the "home" of 
so many of our leaders. 

SEALS, WHALES AND SAILORS 

The story of Robben Island begins in 
the 1400s with traders from Europe. 
The Portuguese, the English and the 
Dutch were all traders. They made 
long journeys to India and the Far East 
to buy spices which they took back to 
their own countries. 

The route the traders sailed went 
round the Cape. On the way, they 
would pass a small island. At that time, 
the Island had no name but in later 
years it would be called Seal Island, 
Penguin Island, Isla de Cornelia and 
finally Robben Island. 

In the early days, there were no people 
living on the Island. But the waters 
around were filled with whales, seals 
and penguins. As more and more ships 
sailed near the Island, the whales 
began to leave. Today, there are no 
whales in that part of the Atlantic and 
the penguins are in danger of dying out. 

Jao de Infante, a captain under the 
Portuguese sailor Bartholomeu Dias, 

was the first person to set foot on the 
Island. In 1488, the sailors stopped to 
collect penguins, seals and tortoises 
which they clubbed to death and ate on 
their long journey to the East. Some 
years later, in 1503, another Por
tuguese sailor, Antonio de Saldanha, 
also stopped at Robben Island for a 
short while. 
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These were just passing visits, and it 
was not until1652 that the Dutch East 
India Company- a company of Dutch 
traders - sent Jan van Riebeeck with 
200 men to colonise the Cape and 
made it the property of this Company. 

OUT OF SIGHT 

In the same year Jan van Riebeeck 
visited Robben Island. He found the 
soil on the Island good for grazing. It 
was not long before van Riebeeck took 
rabbits and sheep across and they 
began to breed. When they were big 
enough, the animals were taken to the 
mainland where they were slaughtered. 

Van Riebeeck also started a farm on the 
Island. The vegetables were taken 
across to the mainland for the ships that 
stopped there on their way to the East. 

The lsland was also rich in lime, which 
was used in building. Van Riebeeck 
soon built a stone-cutting factory on 
the Island- the first factor-y to be built 
by the Dutch in the Cape. 

In the meantime, Cape Town's 
population was growing bigger and big
ger. So was the amount of crime. By 
1662 van Riebeeck had decided that 
Robben Island was the perfect place 
for a prison. 

There, he thought, the prisoners would 
be out of the public eye- they could 
not be seen as they worked in their 
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The highest point on the Island is the 

lighthouse which was built in 1864 
Xhosa chiefs who were exiled on Robben 

Island in 1854 
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wrist and ankle chains. The sea around her neck, with the hides of the cows 
the Island would not only stop over her head". Then she was flogged. 
prisoners from escaping, it would also Her property was taken away from her 
keep unwanted visitors away. and she was also sent to Robben 

Island for 12 years. 
But it was not van Riebeeck who was 
to build the prison on the Island. Later 
that year, he left the Cape and his job 
was taken over by Zacharias 
Wagenaar, who straightaway started 
building a prison on the Island. 

CONVICT LABOUR 

In 1662, the first prisoners were sent to 
the Island. Punishment there was 
shocking. Two examples show how 
cruel it was. 

In one case, a Dutch woman who stole 
and killed two cows was sentenced to 
be "tied to a post with a halter round 
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In another case, two soldiers who stole 
rice were sentenced to be placed in a 
pillory (a wooden stand with holes for 
the hands and head) with a sack of rice 
over their heads. The soldiers were 
then given lashes with a whip and sent 
to work on Robben Island in chains for 
five years. 

Meanwhile, South Africa was growing. 
The building industry needed stone for 
buildings, blue stone for roofs and 
shells for lime. There was not enough 
labour in the Cape and it was also 
expensive, so convict labour was used 
instead. 
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The prisoners on Robben Island were 
forced to work long hours of hard 
labour, breaking up stone in the 
quarries. The stones of many of the 
buildings that still stand in the Cape 
today were made from the blood and 
suffering of those early convicts. 

Robb·en Island continued to be a prison 
even after the British took over the 
Cape from the Dutch in 1806. For the 
first time, black people who were 
fighting against British rule were also 
sent there - some as political 
prisoners and some as exiles. Many of 
them would spend their last days on 
the Island, because escape was 
almost impossible. But one or two did 
escape, among them Makana, a brave 
Xhosa warrior under Chief Ndlambe. 

A HEROIC ESCAPE 

Makana or "Nxele" (left-handed) was 
arrested and sentenced to life 
imprisonment on Robben Island in 
1819, after leading 1 0 000 warriors 
against the settlers of Grahamstown. 

Within a year of his imprisonment, 
Makana organised an escape with 
other political prisoners and slaves. 
The story goes like this: On Christmas 
Day 1820, Makana and some convicts 
overpowered the guards and took 
away their guns. They got into a boat 
and made for the closest point on the 
mainland. They nearly all escaped but 
they were unlucky. 

The boat overturned and the men had 
to swim for their lives. All reached the 
shore except Makana who held on to a 
rock for some time, encouraging others 
to swim on, until he was swept off and 
drowned. 

Meanwhile, the British administration in 
the Cape began to have different ideas 

about the Island. They still sent political 
opponents into exile there -like chiefs 
Macoma, Xlo-XIo, Umhala, Kenti, 
Delima and his brothers, Mate and 
Umpfafa, and Seyolo. But they started 
to transfer the ordinary prisoners to the 
mainland. 

The reason why the Robben Island 
prisoners were sent back to the Cape 
was to fill the labour shortage. Once 
there, the convicts were again made to 
work very hard, often doing dangerous 
jobs like building mountain passes. 
Bain's Kloof, Montagu Pass, Mitchell's 
Pass, Swartberg Pass, Howison's Poort 
and Meiring Poort were all built with the 
sweat of Robben Island prisoners. 
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AN UGLY STAIN 

In the place of the Robben Island 
prisoners, the Cape sent lepers, 
mentally ill people and poor and sick 
people to the Island. There, they were 
treated so terribly that one historian 
has called it an ugly stain on the 
history of our country. 

The new people arrived at the Island in 
a boat with no cover. In those days, the 
journey could take as long as 22 hours 
if the weather was bad. Those who 
were afraid of the sea were often tied 
down to stop them from jumping 
overboard. 

At the Island, the boat stopped 300 
metres away from the shore because 
there was no jetty. The sick had to walk 
in the freezing cold water to the shore. 
Some helped each other by giving 
piggy-backs. 

By the time they reached land, some of 
them were so tired that they could not 
even take their wet clothes off. It was 
not surprising that they sometimes died 
soon after coming to the Island. 

LEARN AN 0 TEACH 



There was no hospital on the 
Island for these people and 
they lived in the old prison 
buildings or in shacks. There 
were no proper toilets or 
places to wash and the sick 
lived in filth. Often, the 
treatment they were given for 
their sickness only made them 
worse. These were people 
who had not broken any law 
and were on the Island 
because they were ill. But they 
were still forced to do hard 
labour. 

It was many years, starting in 
1851 - and several commis
sions of enquiry later- before 
the government agreed to look 
into the conditions. But it took 
80 years before the last patient 
had left the Island and the 
eight leper wards were burnt to 
the ground. 

FROM TOWN TO PRISON Ntate Makinta, who spent 12 years on Robben Island 

But it must be said that from 1890, 
conditions did improve on the Island. 
A new Superintendent was appointed 
and he put up buildings and fixed up 
and painted the old ones. A soccer 
field was built and patients could play 
games, go on walks and plant trees 
and flowers. There was even a dance 
once a month. 

By 1920, the Island had become a little 
town. It had 2 000 people, a dairy, a 
piggery, schools, a fire department, a 
bakery, parks, a library and a mule
drawn train. But by 1930, the last of the 
lepers had left and the Island was 
deserted. 

For the next ten years, Robben Island 
became the home of the lighthouse 
keeper and his family. There was some 
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talk of making the Island into a home for 
the very rich, but this did not happen. 

Shortly before the start of the Second 
World War, the Defence Force took 
over the Island and it became a fortress 
during the war. In the 1950s the South 
African Navy took over control. 

In 1963, a year after Robben Island was 
taken over by the Prisons Department, 
political prisoners were again sent to 
the Island. It has remained under Pris
ons Department control ever since. 

Perhaps the Prisons Department had 
the same idea as Van Riebeeck- that 
if the p~litical prisoners were out of 
sight, locked up on the faraway Island, 
they would soon be forgotten. This did 
not happen. 
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In fact, the names of those leaders on 
Robben Island - like Mandela, Sisulu, 
Kathrada, Gwala, and many others 
have been an inspiration to us and 
have helped us to carry on the 
struggle. 

EARLY PRISON DAYS 

Ntate Molefe Makinta was one of the 
early political prisoners to serve time 
on Robben Island. In 1964 he was 
sentenced to 12 years on the Island for 
sabotage and for furthering the aims of 
the ANC. At that time and in the follow
ing years, prison conditions were bad. 

The cells were very overcrowded 
because the government had sent so 
many political opponents there. 
Prisoners slept on the floor on sisal 
mats. They were given only two 
blankets. They demanded beds from 
the prison authorities but by the time 
Ntate Makinta was released in 1976, 
he had still not slept on a bed. 

The weather is cold in winter on the 
Island, but prisoners were made to 
wear shorts throughout the year. Ntate 
Makinta was given a pair of shoes that 
were too big for him. But he was lucky 
- some people got two shoes for the 
same foot! 

Ntate Makinta remembers having to 
eat in the open where dust could easily 
get into the food. The prisoners were 
given only fifteen minutes to eat. The 
daily diet was half-cooked mielies, soft 
porridge and 'phuza-mandla' (a powder 
to supplement the diet). They were 
given meat only twice a week. 

The International Committee of the 
Red Cross offered to supply milk and 
other good foods, but the Prisons 
Department refused. It was only in the 
early 1970s, after many complaints 

and hunger strikes, that the food 
improved. One hunger strike in the 
early 70s lasted 21 days. Prisoners 
lived on a pinch of salt, a sip of water 
and a teaspoon of brown sugar. 

Prisoners were made to work hard. 
They worked at the stone-quarry, 
crushing the stones that were to build 
the prison cells. Every day each 
prisoner had to fill a wheel-barrow with 
crushed stones. 
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As punishment, prisoners would often 
get the "three meals" treatment - that 
is, no food for three meals. Along with 
this punishment, prisoners were put 
into isolation cells. 

Certain prison warders were also 
sometimes accused of ill-treating the 
prisoners. Sometimes, they would be 
taken to court by the prisoners. 

It was only in the mid-70s that less 
conservative warders were brought in 
and conditions became a little better. 
Prisoners were given the opportunity to 
learn skills such as tailoring, carpentry, 
plumbing and repairing shoes. 

SOME CHANGES 

When Ntate Makinta was released in 
1976, those comrades he left behind 
carried on the fight for better condi
tions, often by going on hunger strike. 
As a result, in the late 70s, beds were 
given to the prisoners as well as seven 
blankets. A dining hall was built for 
meals and the food improved a litt le bit 
-there were no longer half-cooked 
mielies. Prisoners were given chicken 
for the first time. 

But the prisoners still suffered from not 
having contact with the outside world. 
For many years, prisoners did not get 
any news except from Radio South 
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Africa. Later, in about 1980, newspa
pers were allowed for some of the pris
oners. But the authorities censored 
them, so sometimes they would arrive 
with parts of the paper cut out. 

Letters from loved ones at home were 
also censored and prisoners could only 
write and receive a certain number of 
letters each month. In my case, I was 
allowed two only. I was also able to get 
a visitor once a month. 

These letters and visits were the high
light of the month and while we waited 
for them, time seemed to drag. When a 
letter or visitor finally came, there 
would be great excitement and joy. But 
after reading the letter or when a visit 
came to an end and we were back in 
our cells again, we would sit and think 
about the long distance that separated 
us from our family and friends. 

Throughout my stay on Robben Island, 
entertainment and sport was an 
important part of our lives. On Satur
days we watched films and played 
soccer, tennis and rugby. Inside the 
cells, we listened to music on the prison 
loudspeakers, played table-tennis, 
draughts, chess, dominoes and cards. 

The sporting year ended with the 
"Summer Games". In the days leading 
up to New Year's Day, four teams or 
"houses" would compete against each 
other in sports like athletics, javelin 
throwing and high jump. 

On New Year's Day we would have a 
"party". We would come together and 
enjoy the cakes, sweets and dried 
fruits that we were allowed to buy for 
Christmas. People who had learnt to 
Jlay musical instruments used to play 
wngs and a few comrades would form 
1 choir and sing to help us get into the 
party" mood. 
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UNBROKEN SPIRITS 

After I left the Island, other changes 
were made. For example, prisoners 
can now watch television and some 
are allowed contact visits (when pris
oners sit together with their visitors and 
they can touch each other) . When I 
was there, all the visits were across a 
thick glass window. Almost all of these 
improvements were made because the 
prisoners fought hard for them - and 
because of the tireless efforts of the 
International Red Cross. 

The years are long on Robben Island 
- and the sentences are enough to 
break the spirit. But we were never 
broken down -we continued to keep 
active by studying, reading and political 
discussions- and by the comradeship 
we shared. Most of all, we took 
courage in the fact that the struggle for 
freedom was continuing outside, 
stronger than ever before. 

At all times, we knew that our people 
had not forgotten us. If the Prisons 
Department and the government have 
the same idea as van Riebeeck - that 
"out of sight" was "out of mind"- they 
are wrong. The comrades on the Island 
- and in all of apartheid's other jails
may be out of sight, but they are very 
much in our minds and they will always 
have a special place in our hearts! 

• Much of the 1nformat1on in th1s article, and all the photographs, 
except of Ntate Makinta, come from the book "Robben Island Out 
of Reach, Out of Mind", by S1mon A. de Vllhers. 

NEW WORDS 

lime- a white-<:oloured rock used for building or for making 
cement 
convict - a prisoner 
a quarry- a place which is dug out to get to stone, lime or 
minerals 
leper- a person with leprosy, which is a disease that attacks 
the skin 
fortress- a strong building used for protection against an 
enemy 
drag -when time drags, it seems to go very slowly 
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Johannesburg residents making it clear that they will not be moved! 
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THE STRUGGLE IN THE CITIES 
A small simple office in the Central Meihodi~(Church in Johannesburg 

carries the hQpes of.thousands of black peop.lfiliving in the city .. It is from 
this office that an .organisation called Actstop. is waging the battle against 

··· _,, .. · .·· the Group Areas. Actl" ···· · 

BILLY NAIDOO and his family remem
ber how excited they were when they 
moved into their new home in Mayfair, 
Johannesburg in 1978. They had been 
without a place to live for a very long 
time. 

But their happiness was short-lived. As 
they unpacked their belongings, they 
heard about a group of white racists in 
the area who were furious that an 
Indian family had moved into a 'whites
only' area. 

The racists belonged to a group known 
as the National Front and they were 
prepared to do almost anything to stop 
black people from living in their neigh
bourhood. They began by making a list 
of all the blacks living in the area and 
giving it to the police. 

It was not long before the Naidoos 
were prosecuted under the Group 
Areas Act for living "illegally" in a 
"white" area. They were forced to 
move out of their new home. 

25 LEARN AND TEACH 



The Naidoo's felt hurt and angry. They 
decided they would not quietly go back 
to an "Indian" area- they would rather 
camp outside their house to show the 
world the evils of the Group Areas Act. 
For four months, Billy, his wife and two 
children lived in a tent on the pavement 
outside the house they were evicted 
from. 

The Naidoo's were not alone in their 
struggle. Support groups from many 
areas - like Berea, Joubert Park, Doorn
fontein and Mayfair- were formed to 
help the family in their hour of need. 

That same year, 1978, these support 
groups came together and formed one 
organisation to help other victims of the 
Group Areas Act. The organisation 
called itself the Action Committee 
against Evictions, or Actstop for short. 

A BUSY TIME FOR ACTSTOP 

Actstop's aim in the beginning was to 
fight against evictions of people under 
the Group Areas Act, a law that was 
passed by the Nationalist government 
two years after they came to power in 
1948. 

Together with other apartheid laws
like the Separate Amenities Act and 
the Population Registration Act- the 
Group Areas Act has the aim of keep
ing whites, blacks, Indians and 
"coloureds" apart .. . and keeping the 
white minority in control. 

The government began by moving 
people from "white" areas. Families 
w ho had lived for generations in 
places like Sophiatown, District Six, 
Marabastad and Pageview were 
removed by force to other areas. 

At the same time, the government tried 
to keep black people out of the cities 
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and towns through the pass laws and 
the Bantustan system. So, very little 
was done in the already overcrowded 
townships about the housing 
shortage. 

In fact, in Soweto, not a single house 
was built in the ten years between 
1968 and 1978. Today, as many as 1.7 
million people do not have homes in 
the Pretoria, Witwatersrand and 
Vereeniging areas. 

The housing shortage forced people 
to look for accommodation in the 
"white" suburbs. As more and more 
people came to Johannesburg, 
more and more prosecutions followed. 
The Naidoo family's case made 
headlines in the newspapers- but 
many more families suffered the same 
fate. 

Between 1978 and 1982, 647 people 
were charged with breaking the Group 
Areas Act. During this time, Actstop
with the help of a few caring lawyers -
was very active in helping people to 
defend themselves in court. 

THE FIRST VICTORY 

Then, in 1982, relief for black people 
living in "white" areas came with the 
Govender case. Like the Naidoo family, 
Mrs Gladys Govender was charged for 
living "illegally" in Mayfair. 

Actstop lawyers defended Mrs Goven
der in court, saying that she had been 
on a waiting list for 11 years for a 
house in an Indian area. 

The judge, Justice Goldstone, ruled 
that the law says that people are guilty 
if they are found not staying in their 
"own group area". But, said the judge, 
being guilty did not mean that the 
people could be evicted straightaway. 
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No place to go- tenants evicted from their homes in Worcester Court, Hillbrow 

First, other accommodation in their 
"own group area" must be found for 
these people. If other accommodation 
could not be found, the people could 
not be evicted. 

Cas Coovadia is Actstop's Publicity 
Secretary. He told Learn and Teach 
why the Govender case was so impor
tant. "The judgement made it possible 
for black people to live in town and not 
be evicted if alternative accommoda
tion could not be provided. 

"The Govender case was a victory for 
Actstop. It was because Actstop had 
fought so long against the Group Areas 
Act and made people aware of the 
housing problems facing black people, 
that we won this case." 

"After this case," continued Mohamed 
Dangor, a founder member of the 
organisation , "the government stopped 

prosecuting people and people contin
ued to move into town. In 1983, 
between 8 000 and 12 000 blacks were 
living in 'white' areas. Today, about 
1 00 000 black people live in Mayfair, 
Berea, Joubert Park, Hillbrow, Yeoville, 
and some Northern and Southern 
Suburbs of Jo'burg." 

THE GREEDY LANDLORDS 

After the evictions stopped, the 
exploitation started. Crooked owners of 
flats, knowing that their tenants were 
desperate for houses because of the 
shortage in the black areas, started 
trying to make fast money. 

They began charging black people two 
or three times the rent that white peo
ple who were living in the same flats 
were paying. At the same time, these 
flat owners began to let their buildings 
go to ruin. 
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"Some of the flats have broken win
dows, broken baths and basins, lifts 
that have been out of order for many 
months and dirty courtyards and pas
sages," explained Pressage Nkosi, an 
organiser for Actstop. "When whites 
lived in the same flats they were prop
erly looked after." 

Residents have only sometimes been 
able to fight the landlords in court or at 
the Rent Control Board (the board that 
fixes rents for flats). Most of the time, 
they have had to challenge the land
lord through their own flat and area 
committees. Actstop has helped to 
organise the residents into these com
mittees in 70 buildings in Johannes
burg. 

BRINGING IN THE a..EAVIES 

Fighting the landlords is no joke. The 
owners have many little tricks to avoid 
their responsibilities. One of these is to 

give their buildings to agents or "mid
dlemen" to manage. 

For example, Malan and Cohen are 
"middlemen" who manage more than 
nine buildings in Hillbrow and Joubert 
Park. This company is well-known for 
its exploitation of tenants. When ten
ants protest about the high rents and 
bad conditions, the agents just send in 
the heavies. 

Pressage remembers the time he was 
attacked by one of Malan's strong-arm 
boys, a Mr Mitton. "I came home and 
found my flat locked and Mitton waiting 
on the stairs for me. Without warning, 
Mitton attacked me and threw me 
down the stairs. "Go back to Soweto!" 
he shouted. 

"That night, as I was waiting for Cas 
Coovadia to pick me up in his car, I 
noticed two men with red bands around 
their heads standing across the street. 

Founding member of Actstop, Mohamed A protest meeting against the Group Areas 
Dangor Act in Cape Town 
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One of them had a rifle, the other had 
a baton. It was Mitton and a friend. 
They chased Cas and me through the 
streets of Johannesburg, but luckily we 
got away. The next day I laid a charge 
of assault against Mitton, but he had 
disappeared into thin air." 

Manhattan Court is managed by Malan 
and Cohen. The tenants in this block of 
flats are well organised and have won 
many victories. 

For example, they managed to get the 
rents down to the correct amount -
half of what the landlord had been 
charging them. The agents fought back 
by cutting off the electricity and the hot 
water. 

"We had to buy candles and boil water 
for washing in," says Sam Kgaripana, a 
member of the flat committee. "Now, 
we have electricity but there is still no 
hot water." 

A CHILD DIES 

Myburgh Rajuili has been a member of 
Actstop for three years. "I joined Act
stop because I was unhappy with the 
high rent I was paying - R268- for 
a bachelor flat where I was staying," he 
says. "Through Actstop we challenged 
this rent and it came down to R119-
which is the correct rent according to 
the Rent Control Board." 

When Myburgh moved to Export 
House in Bree Street in 1987, he 
became chairperson of the flat commit
tee. "On my arrival the rent was R4 75. 
We invited Actstop and challenged this 
rent. Today we are paying R250." 

"But there are still problems. For exam
ple, the lift works only two or three 
days a week and the stairs are chipped 
on the edges. This is because the 

landlord won't maintain the building 
because we refuse to pay the high 
rent." 

Myburgh told us how a little child was 
killed because the landlord refuses to 
look after his building. "In 1987 the lift 
window broke and the landlord did not 
fix it. Then one day a tenant's five-year 
old climbed through the window and 
fell down. While he was lying there, the 
lift went down and crushed him 
underneath. Sadly, this little child died." 

ACTSTOP FIGHTS ON 

Although Actstop started with the aim 
of fighting the Group Areas Act, they 
have also taken up the battle against 
all apartheid laws. Since 1985, they 
have been campaigning for the 
opening of parks, sports centres, 
hospitals and schools to all people. 

"We as Actstop believe that all 
apartheid laws such as the Group 
Areas Act, the Population Registration 
Act and the Separate Amenities Act 
are unjust and must be scrapped. We 
support all moves, such as the 
Defiance Campaign , to get rid of these 
laws for once and for all," says 
Pressage. 

"These laws were made in a white 
parliament. Until parliament represents 
all the people of South Africa, black 
people will continue to suffer because 
of unjust apartheid laws. And until 
South Africa becomes a just society, 
we must carry on putting the problems 
and sufferings of its people at the 
government's doorstep." 

Actstop has done much to help those 
people who are suffering in the cities 
because of the Group Areas Act. It has 
come a long way from the days when 
the Naidoo family was forced to camp 
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A tenant in Hillbrow cooks by candlelight. Her electricity was cut off after a rent dispute 

out on the street. It is through the work 
of organisations like Actstop that the 
time will soon come when South Africa 
will belong to all those who live in it! 

You can contact Actstop at th is 
number: (011) 29-9165 

. . . 

In Durban, an organisation called 
the Durban Central Residents' 
Association (DCRA) is also fighting 
against Group Areas· evictions and 
against high rents· a_~d bad 
maintenance.The DCRA's phone 
number is: (031) 304-6451/76 

· NEWWORDS 

prosecute - if someone is prose
cuted, they are charged with a crime 
and put on trial 

alternative accommodation -
another place to live 

a bachelor flat - a bne-roomed flat 

maintain a building - look after the 
building by painting it, checking the 
plumbing and so on 
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Talented members of the Soweto Youth Drama Society rehearsing at Dlambulo Higher 
Primary School in Soweto 

:;·· Anti-apartheid cultural activists 
come in all ages and sizes. The 

J~ ·members of the Soweto Youth 
Drama Society are just one 

example ... 

PETER NGWENYA was busy rehearsing 
for his one-man show in his bedroom. 
He was concentrating so hard that he 
did not notice the many faces watching 
him through the window. 
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Suddenly, he heard the sound of 
laughter and clapping. When he looked 
up he saw a group of little children, 
their eyes as big and round as tennis 
balls. 

Shyly, the children asked Peter some 
questions. "What are you doing?" 
"Is it difficult?" "Can only big people do 
it?" Finally, one little youngster said: 
"Can we try?" Peter scratched his 
head for a moment. Then he invited 
them to join him. 
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That very day, 12 years ago, Peter 
made a decision. He would give up 
one-man shows and start a drama 
group for young people. The Soweto 
Youth Drama Society (SYDS) was 
born. 

Learn and Teach visited the drama 
group at Dlambulo Higher Primary 
School in Soweto, where the young 
performers practise their art. Peter and 
the actors were very busy, but they 
made time to speak to us about their 
work. 

HOPE AND UNDERSTANDING 

"Although children are innocent, they 
suffer," says Peter. "In South Africa, 
they suffer because of apartheid. 
But also because of their parents' 
wrong-doings towards them. 
Many children feel that there is no 
way that they can express their 
problems. 

"The Soweto Youth Drama Society 
wants to give these young people a 
voice. Through drama, songs and 
poetry, they can speak about the 
hardships in their lives." 

Many of the group's plays are aimed 
at parents. They ·ask parents not to 
neglect their children and to try and 
understand their problems. The 
group hopes that when parents see 
the plays, they will remember 
the time when they were children 
and understand their own children 
better. 

"But that is not our only aim," says 
Peter. "We also want the children to 
learn about other people and other 
ideas. Most of all, we encourage the 
children to solve their problems 
together with their parents and with 
help from each other." 
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LESSONS ABOUT LIFE 

Nokwanda Sikotoyi is a thirteen year 
old member of the Soweto Youth 
Drama Society. We asked her what 
she liked about the group. "We learn 
great lessons about life here," she said 
with a big smile. "Our ch ildren's theatre 
teaches us to accept other young 
people- and in this way, we have 
become disciplined. It also teaches us 
to work with other people." 

Another young member, Sibongile 
Khumalo, agreed with Nokwanda. But 
for her, one of the best things is learn
ing English. "I can speak the language 
much better since I joined," she says in 
perfect English. "I am sure that it is 
because we do all our work in English." 

But for Collen Zwane, the group is 
important for other reasons. "Our 
young people's theatre is preparing us 
for a non-racial democratic future in 
South Africa. Through it, we are part of 
the struggling masses of this country. 
Our work speaks the people's 
language - the language of seizing 
power from the government." 

'SAVE THE CHILDREN!' 

The first play the group produced was 
in 1979- the same year as the Inter
national Year of the Child. It was called 
'Save the Children' and it spoke about 
the millions of children in this country 
who are dying of hunger. 

Later, the group wrote and performed 
other plays like 'The Telephone', 
'Qinisela', 'Happy Christmas' and 'Hold 
onto your Dreams'. All these plays told 
of the lives of ordinary young people 
who are growing up in South Africa. 

In 1986, when the State of Emergency 
was declared and many children were 
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gwenya, founding 'father' of the 
Soweto Youth Drama Society 
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detained, democratic organisations -
like the Detainees Parents Support 
Committee (DPSC)- launched the 
"Free the Children" campaign. The 
DPSC organised tea parties for the 
parents and they called for the release 
of children in detention. 

The Soweto Youth Drama Society was 
part of this campaign. They reworked 
the 'Save the Children!' script so that it 
would carry the message of the cam
paign. And they performed the play at 
the tea parties so that many people 
would learn about the children being 
held in apartheid's jails. 

The young performers have also given 
many performances of their plays at 
rallies organised by COSATU, UDF 
and community organisations. They 
have shared the stage with other 
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A young performer giving it her all on stage 
in Amsterdam! 

cultural activists, such as Mzwakhe 
Mbuli, the African Jazz Pioneers and 
the COSAW poets. 

A WEAPON 

A high point for the group came in 
December 1987 when they were 
chosen to perform at the anti-apartheid 
cultural conference in Amsterdam, the 
capital city of the Netherlands. The 
festival was called 'Culture in Another 
South Africa' (CASA). Hundreds of 
South African cultural workers- from 
inside the country and in exile - came 
together at the conference. 

"The idea behind the conference was 
to strengthen culture as a weapon that 
we can use to take our struggle 
forward," says Peter. "For the Soweto 
Youth Drama Society, this means 
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taking our plays onto the streets. 
We call this 'guerrilla theatre', in other 
words, theatre that creates political 
awareness among the people." 

With a glow of excitement still in his 
eyes, twenty-three year old Khosi Jae 
spoke about the conference. "We were 
so happy to share the stage with great 
cultural activists such as the Amandla 
Cultural Ensemble of the ANC." 

The performers were kept very busy in 
Amsterdam. They toured the schools 
and held discussions with Dutch 
children. Portia Sishuba remembers: 
"We told them everything about the 
hardship children suffer in South Africa 
because of apartheid. And they spoke 
to us about their lives." 

A FESTIVAL FOR CHILDREN 

This year in September, the group 
were invited to take part in a Children's 
Festival in Canada. Canadians hold 
this festival every year as a way of 
reminding adults about children's 
rights. 

"The Canadians were so impressed to 
see these young people doing such 
great things," says Peter. "Some 
parents even cried. They were 
shocked by the way the apartheid 
government treats children here. They 
asked what they could do to help the 
South African people bring an end to 
apartheid 

"In all the time we were in Canada, 
there was only one person- a mother 
- who did not like our message. She 
walked out of the show in the middle of 
a scene where school children are 
challenging the police who are spray
ing teargas on them. She said that she 
could not allow her children to watch 
the play." 
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A JOYFUL ENDING 

It was getting late and the young 
performers had to go home. The next 
day was Saturday and they were tak
ing their theatre onto the streets of 
Soweto. Khosi was excited. "I love 
doing 'guerrilla theatre'," he said. 
"Everybody watching joins in with us 
and we know that our message is 
reaching the people." 

The young people put their things 
away carefully and said goodbye to 
each other and to Peter. But there was 
still one thing to be done - to sing the 
national anthem. All the young people 
stood up and raised their fists- even 
the six-year olds- and soon the 
beautiful words of Nkosi Sikelel i'Afrika 
filled the room. 

When the singing ended, the littlest 
child put her hand in the air and 
shouted joyfully: "Long live the Soweto 
Drama Youth Society!" "Long live!" the 
others answered with one voice. 

Are you interested in finding out more about 
the Soweto Youth Drama Society? If you 
are, write to Peter Ngwenya at: 

P.O. Box 158 
Moroka 
Soweto 
1860 
Or telephone (011) 986 2996 

.. NEW WORDS'· :: . . · .. 

rehearse - practise 
concentrate - if you are 
concentrating on something, you give 
afl your attention to it 
scrNpt - the words actors s.ay in a 
play ·· 
impressed - if you are impressed 
with someone, you admire and 
respect them 
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DRIVING FOR 
, ··-· ~. -~RREEDO.M-.... 

After many years of struggle, 
the Namibian people have at 
last elected their own 
representatives to decide on a 
constitution for an 
independent Namibia. 
SWAPO won these elections 
hands down. In this story two 
comrades- one of whom 
works at Learn and Teach -
tell of the South African 
volunteers who went to 
Namibia to help SWAPO 
during the election campaign. 
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AS THE SUN began to rise over 
Johannesburg on Saturday, 4th 
November, a long line of over 300 
combis made its way west out of 
Johannesburg. This was freedom's 
convoy, bound for Namibia. 

Inside the combis were taxi drivers 
and comrades from every corner of 
South Africa. All of us were 
volunteers, answering the·call of the 
Namibia Solidarity Committee to offer 
our services to SWAPO during its 
election campaign. Our task was to 
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\ help transport 
SWAPO supporters 
to the voting stations. NAMIBIA 

Tw~b~ 

r In the convoy, there 
were comrades from 
COSA TU and the 
unions, from the UDF 
and many other 
progressive 
organisations. There 
were also many 
drivers from the 
South African Long 
Distance Taxi 
Association 
(SALDTA). 

p \ L/'----- JOHANNESBr 

- -1 

/ 
- Upington 

SOUTH AFRICA 

We all shared one 
aim- to make sure that SWAPO 
won the elections and so prove to all 
those who doubted it, that SWAPO is 
the true representative of the majority 
of the Namibian people. 

Some hours earlier, while most of 
Johannesburg was still fast asleep, 
we had met in the offices of COSA TU 
for a final briefing from the 
organisers. They told us that in 
Namibia we would be accountable to 
SWAPO. We would be told by 
SWAPO comrades where to go and 
what to do. And in case we had any 
problems, the Namibia Solidarity 
Committee had set up an office in 
Windhoek for us. Help would be only 
a telephone call away. 

Namibia is a long, long drive from 
Johannesburg. Our convoy passed 
through Klerksdorp, Vryburg, 
Kuruman , Upington and finally across 
the border into Namibia. We reached 

36 

This map shows South 
Africa and Namibia. You 
can see the road the 
taxis took to get from 
Johannesburg to 
Ondangwa in the north 
of Namibia. 

Keetmanshoop, our first stop at 
midnight on Saturday. SWAPO 
comrades were there to welcome us 
and to organise food for hundreds of 
hungry mouths. 

The next morning we got our first 
orders. About 40 taxis were to remain 
in Keetmanshoop to help transport 
SWAPO supporters in the southern 
region of Namibia. The rest of us were 
to carry on to Windhoek where we 
would be given further instructions. 
And so we were soon back on the 
road and it was to be another long, 
hot, dry day before we reached 
Windhoek late on Sunday night. 

MEETING THE HEROES 

The SWAPO and National Union of 
Namibian Workers' offices in Katutura 
were the headquarters of our 
operation. Here we met meet many 
comrades from all over Namibia. 
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One of the many South African taxi drivers helping SWAPO on the road to victory 

One comrade had left the country 15 
years ago and had fought with the 
People's Liberation Army of Namibia 
(PLAN) for three years. His leg was 
shot off by SADF forces in a battle in 
Ovambo. He managed to get across 
the border into Angola where he was 
given emergency medical treatment 
before being flown to Cuba for 
specialist care. 

After that he went to East Germany, 
where he was given an artificial leg, 
and then to Yugoslavia where he 
trained as an orthopedic surgeon. 
Now he was back home and ready to 
serve his people. 

Another comrade told us how he too 
had been wounded in the war and 
had lost his arm. He had spent time 
in Cuba, East Germany, the Soviet 
Union and Yugoslavia. He had also 
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trained as a doctor. 

Both these comrades had only praise 
for the socialist block countries: "In 
Namibia there were very few 
opportunities for the people to get a 
good education. When we left the 
country there were no black doctors 
here. The socialist countries have 
trained a lot of Namibian exiles with 
skills that our society will need. They 
have trained doctors, engineers and 
teachers." 

As we spoke to the comrades - and 
many others - we were surprised 
that they showed no bitterness for the 
suffering they had experienced. They 
had used their time in exile well and 
their main aim now was to build the 
new Namibia with the skills and 
knowledge they had brought back 
with them. 
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DIRTY TRICKS 

In Windhoek we were divided up 
again. Some of the combis were to 
stay in Windhoek to work in the 
Midlands and the rest of us would be 
sent up north to Ovambo and 
Kavango. But before '!'le left, we had 
our first experience of the dirty tricks 
of the anti-SWAPO forces. 

We were about to 
leave the SWAPO 
offices early on 
Monday morning 
when we saw 
sharp metal spikes 
in front of our 
tyres. Later, in a 
hotel in Windhoek, 
some die-hard 
colonials shouted 
angrily when they 
saw our SWAPO 
T -shirts. "Sies, julie 
SWAPOse 
bobbejane!" one 
hissed. 

INTO THE WAR ZONE 

We left Windhoek later in the morning 
and travelled up to Ovambo. Ovambo 
is in the north of Namibia, next to the 
Angolan border. We could see clearly 
that this was SWAPO territory. There 
were SWAPO flags and posters on 
almost every building - even on top . 
of the tallestpalm trees! 

It is not surprising 
that SWAPO has 
so much support in 
Ovambo. This is 
where the war was 
heaviest. This is 
where the SADF 
had most of its 
troops. And this is 
where the people 
suffered most at 
the hands of the 
occupying forces. 

The town of 
Oshikati was to be 
our main base in 
the north. We went 

When went to straight to the 
fetch our combis These sharp metal spikes were put in front of SWAPO offices 
in the parking lot, our wheels to try and stop us from reaching where we got our 

our destination 
we again found '----------.,.----------~ orders. Some of us 
that sharp metal spikes had been put were sent eastwards and the rest of 
in front of our wheels. Other drivers us were sent to smaller villages in 
found that their tyres had been Ovambo. 
slashed with knives. 

We soon realised that we were being 
watched closely by the enemies of the 
people and that not everyone in 
Namibia shared SWAPO's vision of 
freedom. We began to wonder just how 
"free and fair" these elections would be. 
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At this point we were separated. One 
of us, Cde Justin, went with six 
combis to a town called Oshigambo. 
The other, Cde Phis from Learn and 
Teach, went with ten kombis to 
Okongo. 
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COMRADE JUSTIN'S 
STORY 

Onamukulo 
( Cde Justin) 

Oshigambo 

Osha 

ANGOLA 

Eenana 

Ondang 

Okongo 
(Cde Phistus) 

Omunu 

I was sent to a small 
village called 
Onamukulo, about 60 
kilometres from the 
Angolan border. Cde 
Sacky Nehari of SWAPO 
travelled with us. He was 
to be our commander 
during the operation. 

At Onamukulo we stayed 
with a priest and his 
family. This is a very 

This map shows the 
northern part of Namibia. 
You can see all the towns 
and villages that the 
comrades talk about in the 
story. 

PART OF 
OVAMBO

NORTHERN 
NAMIBIA 

poor place. There has hardly been 
any rain for three years and it is very 
difficult to grow food. Also, there are 
very few young men to do the work 
here because many died in the war. 
Many others have been forced to 
travel south to the mines and the big 
white-owned farms to find work. 

warmest hospitality. They made us 
feel at home immediately. 

We soon found that these poor 
people living far from South Africa 
knew a lot about our struggle and 
were very pleased that we had 
travelled so far to help them in their 
struggle. For them our struggle and 
their struggle is one and the same 
thing. 

So the women and the older men 
work very hard to make ends meet. 
But our hosts showed us the very 
~~:----~------.....J _____ The next morning we 

began our work. Each day 
we drove to colleqt people 
from the smaller villages. 
We carried mainly the 
older people and the 
disabled -those who 
could not walk the long 
distances to the polling 
stations and then stand 
for many hours under the 
blazing sun waiting to 
vote. The queues were so 
long that sometimes 
people had to go back the 
next day: 

- -
-

Our hosts in Onamukulo 
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We made many trips to and from the 
polling station each day. By Thursday 
morning the polling stations in our 
area had run out of voting papers. 

from Angola. Okongo is very close to 
where the April 1 massacre took 
place. 

We asked ourselves if this was on The we arrived at Okongo, we 
...--~~~--~· 

purpose. We were left our few belongings at the 
suspicious because the SWAPO offices. The SWAPO 
officials at the polling comrades then took us to see 
stations were mostly white the place where so many 
employees of the South young comrades had been 
African imposed killed on the eve of 
Administrator General's indedpendence. We stood 
government. there in silence, with heavy 

Or, even worse, some were 
former members of Koevoet 
- the special operations 
unit set up by the SADF to 
try to defeat SWAPO by all 
possible means. How could 
the people trust men who 
had driven Casspirs into their villages 
and run people down? The list of 
atrocities committed by Koevoet 
against innocent Namibians is 
endless. 

Luckily, there were also UNTAG 
members at the polling stations and 
the people had grown to trust them. 
So we just had to wait for the new 
papers to arrive - and finally they 
did. By the end of the week we were 
sure that just about everyone had 
been to vote and we knew that this 
would mean a huge victory for 
SWAPO in Ovambo. 

COMRADE PHIS' STORY 

When I was separated from Cde 
Justin at Oshakati, I was sent with 
nine other combis to a small town 
called Okongo, about 50 kilometres 
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hearts. 

Cde Amos Paulos was the 
SWAPO comrade in charge of 
our operation in Okongo and 
he sent other SWAPO 
comrades to travel with us 
each day. We left early each 

morning for Eenana, stopping at small 
villages along the way. The roads are 
very poor in this area and there is no 
public transport. So we knew that our 
task was an important one. 

The drive from Okongo to Eenana 
takes four and a half hours and we 
made this journey several times each 
day, taking many voters to the polling 
station at Okongo and the mobile 
polling station in Omunu. Like 
Comrade Justin, we knew that 
SWAPO's victory in this area would 
be total. 

But even though almost everyone in 
the area was a SWAPO supporter, 
this did not stop SWAPO's enemies 
from trying to cause trouble. The 
small group of DT A supporters in 
Okongo were always trying to 
provoke us. They would always come 
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SWAPO members welcome the South African volunteers to Keetmanshoop. 
Cde Phis is the in the middle with the Learn and Teach T-shirt 

and harass SWAPO members, trying and they were not about to be fooled 
to get them to fight. But the SWAPO by a few bits of paper. 
comrades were very disciplined and 
refused to react. FAREWELL, COMRADES! 

Every day there was a SWAPOL 
helicopter flying low over the SWAPO 
office, trying to threaten us. And a 
plane flew over regularly dropping 
pamphlets from the sky like rain. 
These pamphlets were telling lies 
about SWAPO. 

One of them said that after the 
election Sam Nujoma was going to 
give R6000 and a new house to 
everyone in his home town. Another 
pamphlet pretended to come from 
SWAPO itself, calling on supporters 
to vote on only two days instead of all 
seven days. SWAPO's enemies were 
full of these kind of tricks. But we 
knew that in the end the people 
would not be fooled by their trickery. 
They had stood by SWAPO for years 
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At the end of the week, when the 
voting was over, we packed up and 
said farewell to the SWAPO 
comrades and drove back to 
Oshakati where we rejoined our 
comrades from South Africa. 

Everyone had many stories to tell , 
much like the ones we have told. We 
heard for example, that the comrades 
who went to Katimo Mulilo in Caprivi 
had driven over spikes in the road 
which had been put there to stop 
them reaching their destination. 

We heard from comrades who had 
stayed in the Midlands how rich farm
owners had tried to stop their workers 
from voting by threatening them with 
dismissal or even with beatings. 
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We heard how mine workers on the 
copper mines in Tsumeb had been told 
by the bosses that they could not leave 
the compound to go and vote and how 
they had ignored the bosses threats 
and had gone to vote for SWAPO. 

We all knew that this election had not 
been truly free and fair, but that 
SWAPO members at least had at all 
times behaved with discipline and 
patience. We also knew that SWAPO 
would win, despite all the dirty tricks. 

WELCOME HOME! 

Our spirits were high as we drove 
across the South African border on 
our way back to Johannesburg. We 
felt happy and proud to have helped 
SWAPO at this historic time. 

But it was not long before we were 
brought down to earth. Soon after we 
entered into South Africa, we hit a 
roadblock. Our boys in blue
wearing DT A caps- were waiting to 
give us their own special kind of 
"welcome home"! 

And so we were reminded that, for us 
in South Africa, there is still a long 
way to go before we are to win our 
freedom. But that day will surely 
come and it is for that day we must 
begin to prepare. 

We must build on our many years of 
struggle -and we must learn from the 
struggles of others. There is, for 
example, a lesson to be learnt from the 
final result of the election in Namibia. 

While it is true that SWAPO got the 
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majority of votes - it won 41 out of the 
72 seats for the Constituent Assembly 
- it did not get enough votes to be 
able to implement its own constitution 
for an independent Namibia. It was 
denied this opportunity mainly by the 
South African supported DT A which 
won 20 seats. 

The lesson is clear. If we, like the 
people of Namibia, will one day have 
to go the path of the ballot box to get 
our freedom, it is important for us to 
continually organise our people. We 
must draw all freedom-loving people 
into the progressive camp, so when 
the time comes, they will know who to 
vote for. It is only in this way that our 
victory will be total and complete! 

o•1hopecn¢' ~9. 
wh'o''dears''with 
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Blind lawyer Brian Mashile- an example to us all 

Brian Mashlle Is one of the few bllnCI 
lawyers in South Africa. His story 
serves as an ·Inspiration to us all ... 

IT was six o'clock on a dark and smoky 
evening in Alexandra township. Brian 
Mashile -then a young man of 16 -
was standing outside a friend's house, 
chatting to his schoolmates. 

Suddenly, a gang of hostel dwellers came 
down the street. One of them hit Brian in 
the face, breaking his glasses. As Brian 
lay screaming in pain, his attackers ran 
away. They did not know that they had 

permanently damaged their victim's eyes 
-and that he would never see again. 

The weeks and months that followed the 
attack were a time of great suffering for 
Brian. It was a long while before he was 
able to find the strength and the will to 
fight back. Slowly but surely, he started to 
build a new life for himself. His courage 
paid off. Today Brian is one of the few 
blind lawyers in South Africa. 

SCHOOL DAYS 

It was perhaps the hardship of Brian 
Mashile's early life that prepared him for 
the long road he would travel after first 
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getting a rare disease as a child and then 
being so cruelly robbed of his sight. 

The youngest of seven children, he was 
born in Alexandra in 1963 to a poor family. 
His father became ill soon after Brian was 
born and had to have a leg amputated. He 
never worked again. Brian's mother 
passed away when he was only seven 
years old. 

"Because my father did not have a job, my 
two brothers, Steve and Edwin, helped to 
put me through school," says Brian. "But 
money was always a problem and so I was 
forced to leave school and look for work. 

"I took many jobs when I left school. 
I worked as a gardener and later as a 
messenger sending and collecting letters 
from the Post Office. Then I worked at a 
factory in Durban that makes planks. 

All the while, I was dreaming of going 
back to school. I was trying to save 
enough money, but it was not very easy 
since I was only earning R29.00 
a week." 

Finally, in 1977, Brian's dream came true 
and he entered the Ben-Matlushe Sec
ondary school in Bushbuckridge to finish 
his education. But his dream of 
completing his education was not to be. 
In June the same year, Brian fell ill and 
was forced to leave school again. 

TROUBLE BEGINS 

"I began to have problems with my lungs 
and eyes," he says. "When I looked down, 
it felt like my eyes were falling. I could not 
see properly as it felt like there was 
smoke all around me." 

Brian visited an eye specialist, but the 
doctor could not find the problem. That 
year, Brian wrote exams with his eye 
problems and still passed. 

But his eyes did not get better and so 
Brian was sent to the St John's Eye 

Hospital. There, the doctors said he had 
Sarcoidosis, a rare disease that attacks 
the tissues of the lungs and eyes. After a 
year of treatment, he was able to see 
again but the disease had weakened Bri
an's left eye and he was forced from then 
on to wear glasses. 

While he was sick, Brian missed a year of 
school. So it was a very happy Brian who 
started school again the next year at Alex 
High. But more sorrow was to come. 

AN INNOCENT VICTIM 

During the late 70's, there was much ten
sion between the unemployed youth and 
the migrant workers in the townships. 
Some of the youth .called the migrant 
workers "moegoes" and used to rob them 
of their money and possessions. 

To protect themselves, the migrant work
ers would carry knobkierries and go 
around in gangs. It was not unusual to 
see as many as 15 people going together 
to the shops- just to buy a loaf of bread! 

This happened in most of the townships 
but in Alexandra there was a group of 
people from the Transkei called the Ama
Baca. The aim of this group was not just 
to protect themselves - they also 
attacked people, especially the youth. 

Everybody feared the Ama-Baca. When 
people saw them coming down the road, 
they would flee in all directions. And if one 
of theAma-Baca was attacked, there 
would be days of terrible revenge. 

The Ama-Baca caused a "reign of terror" 
in the townships and the young Brian was 
one of the innocent victims of this terror. 

A BLINDING BLOW 

It happened one evening as Brian was 
chatting to two friends in John Brandt 
Street, Alexandra. "The Ama-Baca were 
coming down the street in two's and 
fours," says Brian. "I myself was not 
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aware they were coming until my friend 
shouted: 'Nawa Am a-Baca'- 'Here come 
the Ama-Baca' and ran away. 

"Four of them came up to me. They greet
ed me saying: 'Ewe, ninjani ke Magwedi
ni'. Then a fifth man arrived and wanted to 
hit me with his knobkierrie. The others 
stopped him, saying: T his boy has done 
nothing. Why do you want to beat him?' 

"The men apologised with 'Ngiya xolisa' 
and went away saying goodbye. I replied : 
'Ni hambeni kahle', meaning 'Go well '. 
That was when one of them struck a blow 
on my right eye. I was wearing my glass
es and I fainted." 

Brian never saw the man who struck the 
blow that was to rob him of his eyesight 
for the rest of his life. 

THE PAIN 

Brian was taken first to the Alex Clinic and 
then to Baragwanath Hospital. There were 
long queues at the hospital that night and 
it was two hours before Brian saw a 
doctor. The doctor sent him to StJohn's 
Hospital. At the hospital, Brian was told 
that the operating rooms were booked up 
and he would have to wait. 

Brian remembers the terrible pain. "They 
gave me tablets and injections to try and 
stop the pain, but I could not stop crying. 
I cried the whole weekend." 

After a five day wait, Brian was operated 
on. When he was attacked, pieces of 
glass from his spectacles shattered into 
his eyes. The doctors removed the glass 
from his eyes and took out one eye and 
put an artificial one in. 

Brian's face was green and his eyes were 
swollen. He tried to see, but bit by bit , he 
lost his sight- until he was completely 
blind. 

BITTER THOUGHTS 

"This was the most bitter time of my life," 

Brian and friends at his graduation party 

says Brian. "I was sent to a rehabilitation 
centre to learn knitting. I stayed for three 
weeks but left after Christmas. I felt bitter 
that they did not help me improve my 
eyesight. And I didn't want to spend my 
life knitting. I just wanted to kill myself. 

"One day when my brother went to work, I 
took an old kitchen knife. I put it on my left 
side, where the heart is, and pressed it. I 
pricked my chest. But when I felt the pain, 
I changed my mind and put the knife 
down. 

"Then, in February 1980, I was sent back 
to St John's Hospital. I wanted to try to 
commit suicide again by jumping off the 
top floor. I was very disappointed when I 
found that there was only one floor!" 

Brian says he was lucky to have such a 
caring brother like Steve. His jokes and 
his good spirit helped Brian to overcome 
his bitterness. 
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So did a certain nurse at the St John's 
Eye Hospital. "I fell in love with this 
nurse," says Brian. "And it was then that I 
realised that I could have a life like every
body else." 

Brian learnt to read and type in Braille. In 
Braille, words are printed in raised dots so 
that blind people can feel the words with 
their fingers. 

"I learnt English, Afrikaans and Sotho in 
Braille. I was taught how to cook for 
myself, to clean and how to walk without 
help. That was the beginning of a new life 
for me." 

A STUDENT OF LAW 

The following year, he went back to Alex 
High and completed his matric. Because 
he could not read ordinary books, Brian 
used books in Braille as well as tapes to 
study with. Then he enrolled at the Uni
versity of the Witwatersrand to do a BA 
and went on to do his LLB (law degree). 
He graduated in 1988. 

Brian will always be remembered at Wits 
where he spent six years living on the 
campus residence. He used to walk to his 
lectures without help from other people. 

And he was a familiar sight at political 
meetings and rallies. "I was also a mem
ber of the Black Students Society. I did not 
miss a single meeting or rally. I was there, 
although not in the leadership." 

While at Wits, Brian studied using tapes 
and books in Braille. After he graduated, 
he joined a Johannesburg law firm called 
Edward, Nathan & Friedland, where he is 
presently doing his articles. 

To help him with his work as a lawyer, Bri
an's friends decided and try to raise 
money to buy him a special machine. The 
machine has a computer, a voice, a print
er and reader all in one. Brian will only 
have to put a disk in the computer and the 
reader will read it out to him. The money 

46 

has now been collected and Brian will 
soon be the proud owner of this amazing 
machine. 

FAITH AND COURAGE 

It has been a long uphill struggle for Brian 
since the time he lost his eyesight. How 
does he feel about the people who 
attacked him? "I do not blame the people 
who attacked me and I do not feel bitter. I 
know that it is the apartheid system that 
created and encouraged the division of 
our people into 'urbanised' and 'migrant' 
and tribal groupings. 

"But I am glad that I was not born blind. At 
least I had the chance to see colours and 
know about the environment. And when 
people talk about something, I can get a 
picture in my mind. I feel for those who 
were born blind." 

It is truly remarkable that Brian can feel 
sorry for others while he himself feels no 
self-pity. It is even more remarkable that, 
through it all, Brian has kept his sense of 
humour. 

He tells this funny story: "The other day I 
was sitting with a friend and talking. Then 
my friend left the room without my know
ing. I carried on talking. Suddenly, another 
person came into the room and said: 'Hi 
Brian, why are you talking to yourself?' 
Maybe people forget that I cannot see." 

That's Brian - brave, strong and always 
ready to share a laugh. He is surely an 
example to us all! 

NEW WORDS 

amputate -when a surgeon cuts off a reg 
or arm during an operation 
a rare disease - a sickness that very few 
people get 
remarkable- something that impresses 
you or something you admire 
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ENGLISH LESSON 
In this lesson, we look at a short history of Robben 
Island. You can read t he whole s tory on page 18 in this 
magazine. 

Read the passage below and then try your luck at the 
exercises. The answers are below each exercise. 

"OUT OF SIGHT ..... " 
A tiny island off the Cape coast is the "home" of many of our leaders

brave people who have fought for so many years for a free and democratic 

South Africa. Even though it is very small, Robben Island is probably the best 

known political prison in the world today. But many people do not know that 

the Island has been used to hide South Africa's unwanted people for more 

than 300 years. 

In 1662, the Dutch governor, Jan van Riebeeck, decided that the Island was 

the perfect place for a prison. He thought that on the Island, no one would be 

able to see the prisoners as they worked in their wrist and ankle chains. Also, 

the sea around the Island would make it impossible for prisoners to escape. 

Soon afterwards, prison buildings were built and the first prisoners were sent 

to the Island. In the 1800s, political prisoners were also sent there. Many of 

them were great chiefs of the people who were fighting against the British. At 

about this time, the British decided to send more unwanted people to the 

Island. Lepers, mentally sick people and poor people were all sent there. 

In 1962, the South African Prisons Department took control of Robben 

Island, and the following year political prisoners were again sent there to 

serve time. Perhaps the Prisons Department and the government had the 

same idea as Jan van Riebeeck- that "out of sight" was "out of mind". 

Maybe they thought that the people would forget the comrades on the Island. 

But the people did not - and never will. Even though our leaders are out of 

sight, they will always be in our hearts and minds. 
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TEST YOUR WORD POWER! 

Can you match the w~rds in co~umn A to their meaninqs in 
Column B? We have d~ne the first one for you. 

Column A Columll a 

1. tiny a. the part of your leg between the calf 

and the foot 

2. unwanted b. not wanted 

3. wrist c. p9()pJe who have leprosy, a disease that 

attacks the flesh and skin 

4. ankle d. the J)art of your arm between the hand 

an <I the forearm 

5.1epers e. ver'(, 'Very small 

6. democratic country f. wh e11 the government is 

elected by all the people 

?.escape g. get avvay or break out from prison 

CHECK YOUR ANSWERS 

6 pue L 'l pue g '~ pue s 'e pue l7 'p ~Lie ~ 'q pue ~ 'a pue. &; 
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FILL IN THE GAPS 

In the exercise below, you must fill in a word that means 
the same as the word in brackets. Choose the missing words 
from the words in the box below. We have done the first 
one for you. 

laboured convicts 

argued hard best 

ocean jail 

In 1662, the Dutch Governor Jan van Riebeeck, (decided) .th~.':'j'.~.~ ..... . 
that the Island was the (perfect) .................... place for a (prison) 

....... ....... ... ... ........ .. He said that on the Island, no-one could see the 

(prisoners) . ......... .... . ..... . ..... ~s t~ey (worked) ............... ...... ........ ..... in their 

wrist and ankle chains. Also, the (sea} .. ..................... .. ......... around the 

Island made it (difficult} ........................ for prisoners to escape. 

CHECK YOUR ANSWERS 

pJell JO hln:>!JJ!P) 'uea:>o JO (eas) 'paJnoqel JO (Pa>IJOM) 

'Sl:l!AUO:> JO (SJaUOS!Jd) 'l!ef JO (UOS!Jd) 'lSaq JO (l~aJjad) 

• 
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GETTING THE MAIN IDEA! 

Read each of the four s e ntences bel ow and say which of 
them covers the main idea in the passage best . Read all 
the sentences before you decide. It might b e a good idea 
to read t he p assage again. 

1 . Robben Island is only a small island, but it is very important 

because many of our leaders are locked away on it. 

2. Prisoners, chiefs, lepers, mentally sick people and poor people 

have all been sent to Robben Island. 

3. For over 300 years, the different governments of South Africa have 

put people on Robben Island, hoping that we would forget them. 

4. Jan van Riebeeck's idea of sending prisoners to Robben Island 

was copied by the Prisons Department 300 years later. 

CHECK YOUR ANSWER 

-· A group of lepers on Robben Island 
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SOME SAYINGS 

Do you know the saying "Out of sight, out of mind"? Can 
y ou say what i t means? Choose the best meaning from the 
three sent ences below. 

1 . a. A person who is blind and mentally ill. 

b. If you do not see someone for a long time, you forget about them. 

c. Something you can't see. 

Now, try these. 

2. Make hay while the sun shines. 

a. We must work hard in the fields. 

b. The weather is very hot. 

c. You must make the best of the moment while you can. 

3. Too many cooks spoil the broth. 

(Note: broth is a kind of soup) 

a. If there are a lot of people all trying to do the same thing, 

the result will be a mess. 

b. There are too many cooks in this world. 

c. Broth is not a tasty soup. 

4. Love is blind. 

a. Blind people fall in love often. 

b. When you love someone, you do not see their faults. 

c. Lov~rs only have eyes for each other. 

CHECK YOUR ANSWERS 

(q ·17 (e·t (:> "l (q · ~ 
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Learn and Teach 
decided to find some 
answers to these 
questions. 
We went to speak to 
taxi drivers in the 
Vaal, members of the 
Transport and 
General Workers 
Union (T&GWU), an 
affiliate of COSATU. 

TAXI DRIVING IS 
NO JOY RIDE 

"Our problems as 
drivers are many," 
said Oupa Radebe 
from Evaton. He has 
been driving taxis 
since 1984 and he 
knows the problems 
that taxi drivers have, 
particularly with the 
owners of the taxis. 
"We are not 
registered and the 

Oupa Radebe- one of the first taxi drivers to join the union owners do anything 
~~~~~~~~~~~~~~~~~~~~~with us. They dismiss 
"Ayika gcwale le mota, four, four on us and pay us whatever amount they 
the seat or a yi hambe". If you travel feel like paying. We are not covered 
by taxi every day, you know what by insurance if we have an accident. 
these words mean. You know about And we have no medical aid and no 
the overloading, the frightening rides unemployment. insurance (UIF). 
at high speed and the rudeness of 
some of the taxi drivers. 

But do we know what the causes of 
this unhealthy situation are? Why are 
taxis overloaded? Why do the drivers 
drive so recklessly? Why do they 
treat their passengers so roughly? 
Why is there mistrust between 
passengers and taxi drivers? 
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"If we complain, the owners say we 
can go to whoever will pay us the 
amount we want. But they are all the 
same, these owners. They do not 
think that we also have 
responsibilities. They do not care that 
we have children and wives to 
support." 
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COMMITTEE OF 14 

Because of all these problems, over 
200 drivers in the Vaal got together 
and elected a Committee of 14 to 
represent them to the owners. "The 
Committee met with the six taxi . 
owner associations in the Vaal and 
gave them our demands." 

The owners did not like the 
Committee of 14. They tried to divide 
the committee by giving some of the 
members better wages and 
improved working conditions. Those 
who accepted the bribes from the 
owners left the committee and things 
got even worse for the rest of the 
drivers. The committee was a failure. 

COMRADE TAXI DRIVERS 

The drivers then decided that instead 
of trying to solve their problems on 
their own, they needed to join a trade 
union. Four drivers were elected to 
speak to the T&GWU about joining. 

"The union accepted us with open 
arms. They told us that for a long 
time they had wanted to organise us 
but they did not have a person brave 
enough to approach us! They feared 
to organise us because they believed 
- and to some extent it is true -
that we drivers are a rude and 
fearsome bunch!" said Oupa. 

Mandla Msimanga of Sebokeng was 
one of the first drivers to join the 
T&GWU. "People accuse us of 
reckless driving and of befng rude," 
Mandla explained to us. "They say 
that our service is not professional and 
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that we overload our taxis and squash 
people like sardine fish in a tin. 

"But we drivers have many problems, 
just like factory workers. And, like 
factory workers, we need to be part of 
a union if we want to solve these 
problems. I am happy to be in the 
union because we can discuss our 
problems together." 

LONG HOURS, LOW WAGES 

One of the biggest problems for taxi 
drivers is low wages. This is one of 
the main reasons why so many 
drivers are joining the union. 

Mandla explained: "Taxi drivers are 
forced to work 16 hours a day, 
without days off or leave. In one week 
we can take more than R1 000.00 but 
we are paid nothing. What can you 
do with RBO.OO or R1 00.00? That is 
what they are paying us." 

"After we joined the T &GWU, the 
union wrote to the Manpower 
Commission to find out if we taxi 
drivers are covered by any industrial 
law. Guess what? There is a law that 
protects taxi drivers. The salary scale 
for taxi drivers who are registered for 
a vehicle that carries more than 
seven passengers is R 146.09 a 
week," Oupa explained. 

The law says that registered drivers 
must be paid at least R146.09 a week. 
The problem is that most taxi drivers 
are not registered with the Department 
of Manpower. The Department says it 
cannot do anything until the taxi 
drivers are properly registered. 
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but he ended 
up in hospital. 
While he was 
still in hospital , 
the owner took 
the combi 
away, fixed the 
broken window 
and employed a 
new driver in 
his place. When 
he finally left 
the hospital, he 
was told that 
his job had 
been taken by 
somebody else. 

"He was not Solomon Mthimkhulu and Ouoa- "Drivers need insurance" 
L----~~~-=-:-::---------,---------- paid during the 
NO REGISTRATION, time he was lying in hospital. If the 
NO INSURANCE owner had registered him with the 

This problem of registration is a very 
serious one for the taxi drivers. 
Registration doesn't only affect their 
wages - it also affects insurance. 
Insurance companies will only pay 
out for drivers who are registered. But 
it is the owners who must register 
their workers, and the owners are 
refusing to do this because then they 
will be forced to pay their workers a 
living wage. 

Another taxi driver, Solomon 
Mthimkhulu, who is also a member of 
the union, told us about this problem 
of not having insurance. 

"A colleague of ours was attacked by 
thugs who wanted to take his combi. 
He fought the criminals and he was 
shot in the ear. The combi was saved 
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Department of Manpower, the 
insurance company would have paid 
him. But because he was not 
registered, the insurance did not pay 
him a cent." 

Registration is one of the things that 
the T&GWU is fighting for. Until the 
drivers are registered, they will not 
get proper pay or insurance. But will 
the taxi owners register them? This is 
the question asked by many. "Yes," 
the drivers say with confidence, "but 
only if we can be strong and united." 

TOO MANY ACCIDENTS 

Another serious problem_ for taxi 
drivers is accidents. Everyone knows 
that a lot of accidents on South 
Africa's roads involve taxis. Many 
people say that this is because taxi 
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drivers are bad drivers. But the taxi 
drivers at the T&GWU explained that 
there are other reasons why so many 
taxis are involved in accidents. 

Taxi drivers are working under great 
pressure from the taxi owners. The 
reason they drive so fast and overload 
the taxis is that there is a quota 
system. This means that the owners of 
the taxis expect the drivers to make a 
certain amount of money every day. 
Each owner demands a different 
amount. Some owners demand R140 a 
day for mid-week work if the taxi is a 
fifteen-seater. And for weekends they 
expect R200. The drivers have to reach 
this target. If they don't reach the target, 
they fear they will be fired. 

Drivers are not happy·with this quota 
system. It forces them to overload 
their combis and to drive recklessly 
- not because they are wild drivers, 
but because the taxi owners want to 
make too much money. This quota 
system is the cause of many 
accidents and it makes the 
passengers' journey extremely 
unpleasant and dangerous. 

And if drivers have an accident in an 
overloaded taxi, the insurance 
companies will not pay, even if the 
drivers are registered. The insurance 
companies say that the accident 
happened because the taxi was 
overloaded. They say it was the 
driver's own fault for overloading. 

SIKOROKOROS! 

Another reason why there are so 
many accidents is that the owners do 
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not keep their vehicles in a 
roadworthy condition. Too many 
drivers are given sikorokoros to drive. 
Many accidents could be avoided if 
the taxis were roadworthy. What 
makes matters worse is that when 
the drivers get tickets because the 
comb is are not roadworthy, the 
owners do not pay the fines. And 
when the fines are not paid, it is the 
drivers who get arrested, not the 
owners. The owners simply employ a 
new driver in their place and carry on 
with business as usual. 

Whenever there is an accident, it is the 
drivers and the passengers who pay 
the price, not the owners. If a driver is 
injured or disabled in an accident, he 
usually gets fired. He gets no 
compensation for the accident, no 
insurance and very often cannot get 
another job because of the injury. 

THE ROAD TO VICTORY 

The union is aware of all of these 
problems and will fight to solve them. 
But first, they must get unity among 
the taxi drivers. 

"Many of us did not believe that the 
trade unions would be as strong as 
they are today," Mandla explained. 
"Many employers did not want them 
and at first the government did not 
recognise them. But today things are 
very different. The trade union 
movement grows more powerful each 
day. We know many workers will be 
expelled from their jobs. It happened in 
1973 when many unions began, and it 
is still happening today. But if we stand 
together, we will win in the end." 
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Over 400 taxi 
drivers in the Vaal 
are already 
standing together 
in the T&GWU. 
They are 
organised around 
the different taxi 
routes. Each route 
has its own 
shopstewards 
called "taxi 
shopstewards". 
For example, taxis 
operating on the 
Sharpeville/ 
Vereeniging route 
have their own 
taxi 
shopstewards. 

Mandla and Oupa- struggling against exploitation 

And the same is true for all the other 
routes in Sebokeng, Evaton, 
Bophelong and Vanderbjilpark. 

The union has drawn up a list of 
demands which they will fight for. 
These include: 

• recognition ot the union 

• the registration of all drivers with 
the Department of Manpower so 
that they can get proper wages 
and insurance 

• an end to the quota system 

• an end to unfair dismissals 

• roadworthy vehicles that are safe 
for drivers and passengers. 

Drivers in the union will also demand 
March 21 and June 16 as paid 
holidays. Presently, the situation is 
"no work, no pay". 

"WE ARE PART OF THE 
OPPRESSED COMMUNITY" 

One important lesson that the drivers 
have learned since they joined the 
union is that they are serving the 
community. "We are part and parcel 
of the oppressed community," said 
Mandla, "and so are the owners, 
although they are rich from the 
money we make for them." 

Oupa agrees with Mandla. Since they 
joined the union, the drivers have 
come to understand that their 
struggle is the same struggle that all 
the oppressed people of South Africa 
are fighting -the struggle against 
exploitation. 

Oupa is happy that the community is 
starting to trust the drivers. He 
believes this is because of the 
education the drivers have been 
given in the union. And it is also 
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because the workers who use their 
taxis to go to work every day see 
them in union meetings and know 
that they are comrades. 

"I never thought this would happen. 
Today passengers call me "comrade" 
when they greet me. And we share 
our experiences and problems as 
workers. Besides meeting in my taxi, 
we meet every week in union 
meetings to discuss our problems and 
to educate each other in the union." 

And the passengers are happy that 
the taxi drivers are joining the union. 
"We are very glad and happy now. 
We hope other drivers also join the 
union and we become one. We must 
sympathise with them. I did not know 
why they load us like potatoes, and 
now I know," said Mrs Keneilwe 
Sokeng, a passenger from Sebokeng. 

A LONG ROAD AHEAD 

But Mandla is not satisfied because 
there are still many people who do not 
understand the drivers' problems. ''The 
passengers who are not union 
members don't know why we overload, 
and why we drive in a hurry. They do 
not understand the frustrations that 
cause us to be rude and rough. It is like 
working for an employer who shouts at 
you all the time. You get angry inside, 
and when you arrive home, you take 
all that anger out on your children or 
your wife." 

Mandla thinks that if all the taxi drivers 

passengers. "But what is happening 
now is that owners are dismissing 
drivers because they belong to the 
union and hiring new drivers in their 
place. These new drivers are not 
members of the union and they carry 
on behaving badly towards the 
passengers. They will continue to 
harrass our people, and this will 
continue to give us a bad name. Only 
if we are one and united, and if we 
can say 'An injury to one is an injury to 
all', will we change this situation." 

The taxi drivers of the T&GWU have a 
message for passengers all over the 
country: "We want to offer you the 
best service possible. We want you to 
travel in comfort and safety to and 
from your work. But we are struggling, 
comrades, just like you. Bear with us 
on our difficult road to victory." 

Maybe we can all help these drivers 
give us the kind of service we want. 
The next time you ride in a taxi, tell 
the driver this story of the T&GWU 
drivers from the Vaal. It could be the 
news he is waiting for! 

ADDRESSOFTHET&GWU 

3rd Floor 
Queens Court 
Corner Bree and Klein Streets 
Johannesburg 
2001 

Tel: (011) 29 4913 

in the country are united in the union, NOTE: The T&GWU is also 
there will a good chance of improving organising taxi queue marshalls. 
the relationship between drivers and 

58 LEARN AND TEACH 



Letters from our readers 
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Dear Learn and Teach, 
My home is in Bizana village in the Transkei but I 
work in Durban. I am not happy because letters from 
Bizana take two weeks to reach me here in Durban. 
Also, there are no public phones in Bizana. People 
who have telephones make us pay a lot of money to 
use their phones. What can we do? 
Thembinkosi 
ROSSBURGH 

Thank you for your letter, Thembinkosi. We 
spoke to the Post Office in Bizana about your 
problems. They say you must find a good and 
safe place for the public phone. To get a public 
phone, someone from Bizana must speak to the 
Postmaster at the nearest Post Office. That per
son must also fill in application forms for a pub
lic phone. The Post Office also said that if you 
are unhappy with how long the post takes, you 
must speak to the Postmaster. 

Dear Learn and Teach, 
In February last year, I worked for a company called 
J. Risito Engineering in Sebenza, Edenvale. I knew 
that my wage should be R203 a week but they only 
paid me R1 00. I told my fellow workers that we must 
join a trade union but they did not listen to me. So I 
joined a union on my own. After that I wrote to the 
Industrial Council and complained about my wages. 
The Industrial Council sent an inspector, who fixed 
many things at work, and everyone's wages went up. 
But even today the workers do not want to join the 
union. 
Samson 
ALEXANDRA 

Thank you for your letter, Samson. We spoke to a 
union about your problem. The union says if you 
want your fellow workers to join you in the union, 
you must listen to them very carefully. Try to 
understand why they are not joining the union and 
what problems they have at work. You must show 
the workers that the union can help them with their 
problems. This means that the shop stewards 
must fight for the workers' rights. The more 
problems you overcome, the more workers will 
join the union. Good luck with your organising! 

Dear Learn and Teach, 
I am a regular reader of Learn and Teach. Your 
magazine makes me happy. At the moment I am 
doing piece work in Durban. But before that, I 
worked on the mines in Bophuthatswana and the 
Reef for nine years. During this time I paid some 
money into the Mines Provident Fund. Two years 
after leaving the mines, I asked for my contributions 
to the Provident Fund. I waited for a cheque for six 
months but nothing arrived. I then wrote three letters 
to the Provident Fund but nothing happened. 
I also spoke to the Black Sash in Durban but they 
could not help me. I asked the TEBA representatives 
in Bulwer but they said they knew nothing. Now I do 
not know what to do or who to ask for help. Please 
help me as I need the money. 
Lindelihle 
DURBAN 

Thank you for your letter, Lindelihle. We spoke to 
someone at the Provident Fund. She said that 
there was a problem with the forms you sent 
them but now the problem has been sorted out. 
She also said they sent you a letter and a cheque 
on September 21 this year. If you have not 
received this letter, please write back to us. 
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Dear Learn and Teach, 
I worked for Beares Furnishers for three and half 
years. After working there for two years, they started 
deducting R29,90 from my wages for pension. When 
I left Beares on March 3 this year, I asked for my 
leave pay, my pension money and my UIF card. But 
they told me that I had taken my leave and that they 
did not owe me leave pay. They also said 1 must wait 
three months for my pension money. 1 have waited 
for six months and still there is no sign of it. At the 
same time, Beares are busy sending me account 
statements for the furniture I bought from them but 
they do not send my pension money. Please help me 
find my belongings. 
Barney 
VOSLOORUS 

Thank you for your letter, Barney. We spoke to 
someone who works in the Beares head office. 
She said that they sent your pension money to 
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the Brakpan branch of Beares as that was where 
you last worked. She also said they sent your 
cheque on August 22 this year. So you must go 
to the Brakpan branch and If your cheque is not 
there, please contact us again. 

Dear Learn and Teach, 
I want to thank you for your interesting magazine. I am 
glad to write to you after my detention in Thohoyan
dou Police Station where I spent 62 days. I was 
released after going on hunger strike. Since my 
release, my employers at Dunn Store, where I am a 
salesman, no longer want me. They say I am a 
pomician. But now I want to work for the future and 
freedom of our country. I want to join COSATU or any 
other organisation. Please send me their addresses. 
Khoro 
SiBASA 

We are sorry to hear about your detention, 
Khoro. If you want to do work that will help 
people, perhaps you should talk to the Legal 
Resources Centre. They help people to set up 
advice offices. Maybe you could start an advice 
office In Sibasa. Their address is: 
Legal Resources Centre 
5th floor 
Velro House 
Bureau Lane 
Pretoria 
0002 

Here is Cosatu's address as well. 
Cosatu 
P.O. Box 1019 
Johannesburg 
2000 

Dear Learn and Teach, 
I would like to start by saying "Viva" to the freedom 
fighters of South Africa. Do not allow fear to rule your 
lives and running away will never make you a man, 
my brother. I am a student in Venda and 1 am looking 
for help and advice from you. In Venda we pay taxes 
to the chiefs but they do not help people who are 
starving. 1 do not want to see the "mahosi", President 
Ravele and his cabinet destroying the people of 
Venda. So I want to start an organisation and call it 
the Northern Poor People's Organisation (NPPO). I 
would like advice from you about how to start an 
organisation. 

I say forward with the people's government, down 
with Ravele's banana government. Long live Nelson 
Rolihlahla Mandelal 
Concerned Student 
MULIMA 

Thank you for your letter. Before you start a new 
organisation, maybe you should talk to the 
Mulwell Counselling Centre. They are already 
working with people from Venda. Also, they will 
give you better advice because they know Venda 
better than we do. They also work with poor 
people who have problems. You can contact 
them at: 
Mulweli Counselling Centre 
Shop 15 Maranatha Centre 
Burger St, Louis Trichardt 
0920 
Tel: (015581) 3807 

Dear Learn and Teach, 
I am a domestic worker in Johannesburg. I need 
help because I am not very happy with my pay or 
with my hours of work. I heard that there is a union 
for domestic workers. Please give me their address. 
Elizabeth 
JOHANNESBURG 

Dear Elizabeth, 
The union for domestic workers is called the 
South African Domestic Workers' Union 
(SADWU). The address of their head office is: 
Community House, 41/43 Salt River Road 
Salt River, 7925 
Tel: (021) 47-9621 

Dear Learn and Teach, 
I have been a reader of your magazine for eight 
years now. I think it is a very important magazine for 
the people of South Africa. I am from a poor family. 
My father died when I was a baby, and since then I 
have lived with my grandmother. I worked at a 
garage until one night when I was doing night shift all 
by myself. At about 10 o'clock that night, two white 
men arrived in a safari truck. They asked me to put 
R8 worth of petrol into their truck. While I was busy 
putting the petrol in, they got out of the truck and 
beat me. Then they stole about R135 from me but I 
managed to take down their car registration number. 
Soon after they left, a police van arrived and I told 
the police what had happened. 
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They chased the men but did not catch them. The 
following day I went to the police station to make a 
statement. When it was time to get paid, my boss 
said he would not pay me until I paid him the money 
that was stolen. When I said we must wait for the 
police to catch the thieves, he tried to beat me and I 
ran away. What really worries me now is that I do not 
have money to support my wife and child. I also 
need to pay my accounts. 
Ernest 
BETHLEHEM 

Thank you for your letter, Ernest. Your boss had 
no right to refuse to pay you because the money 
was stolen from you. Bosses may not deduct 
money from anyone's wages without their per
mission. If your boss thinks that you have stolen 
money from him, then he must report the matter 
to the police and let them investigate. So your 
boss still owes you wages for that week. If you 
also paid pension money into a pension fund, 
then he owes you this money as well. He should 
also give you your blue card. We think that you 
should also visit an advice office in Bethlehem. 
They can help you to get the money that your 
boss owes you. Or you can write to the Lawyers 
for Human Rights for help. Here are their 
addresses: 

Bethlehem Advice Office 
St Aidans Mission 
Thelane St 
Bethlehem 
9700, Tel :(01431) 4-1981 
Open: Mon, Thurs, Fri, 9.00am -1.00pm 

Lawyers for Human Rights 
Suite 713 
Van Erkom Building 
Van Erkom Arcade 
Pretorius St 
Pretoria 
0002, Tei:(012) 21-2135 

Dear Learn and Teach, 
Please publish my letter in your magazine. I want to 
say to Ray Phiri and Stimela and those who sing 
songs about the struggle or with a message, do not 
give up. You help us to know the truth about what is 
happening in our country unlike those who sing 
bubblegum music. We want music which has a 

message so do not be afraid. Well done, Mzwakhe 
Mbuli for your reoord, Unbroken Spirit. God be with 
you. Long live, Ray Phiri and everyone who loves 
the Freedom Charter. 
Thulani 
BUSHBUCKRIDGE 

Dear Learn and Teach, 
I greet you in the name of the struggle. I write this 
letter because I want to honour this wonderful maga
zine that tells us what is happening in South Africa. 
I would also like to tell you that in our area we strug
gle to find Learn and Teach. That is why I want to sell 
your magazine. I think it will help to make people 
more aware as they are suffering under apartheid. 
Here in Nqabeni we live under very bad conditions. 
There are no clinics and there is no entertainment. 
The youth have beoome the slaves of aloohol 
because there is nothing to keep them happy and 
develop their talents. What adds to their pain is that 
their parents do not care about them. I have tried by 
all means to unite the youth. Instead I have been 
called a rebellious person. 
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Concerned Youth 
NQABENI 

Thank you for your letter and kind words about 
the magazine. We have sent you information 
about selling the magazine. Maybe you should 
write to the Association for Rural Advancement. 
They work with people in rural areas and maybe 
they will have some ideas about how you can 
make Nqabeni a better place. Their address is: 
AFRA 
170 Berg St 
Pietermaritzburg 
3201, Tei:(0331) 5-7607 

Dear Learn and Teach, 
I passed my matric last year with a D aggregate and 
I would like to be a trade union organiser. I would like 
to work for COSATU, CCAWUSA, SADWU or any 
other trade union. As a young man who loves his 
oountry, I am not prepared to join forces like the SAP 
because they spread evil and bring poverty and 
oorruption to many people's lives. 
Robert 
CULLINAN 

Thank you for your letter, Robert. If one of the 
readers knows of a job for Robert, please contact 
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Learn and Teach. In the meantime, Robert try to 
read the New Nation, Weekly Mall and Vrye 
Weekblad because they often carry advertis
ments for jobs In the unions and other organisa
tions. Good luck! 

Dear Learn and Teach, 
I am looking for the Zaza family. Since my grandfa
ther, Peter Zaza, died I have not seen one member 
of my family. If anyone knows where they are, please 
write to me. 
Mr Section Mpho Zaza 
6179 Moloi St 
Thokoza 
1421 

Dear Learn and Teach, 
I am looking for my wife's mother. Her name is 
Nombentsha Harriet Mbanga. My wife's name is 
Nobelungu Mbanga. She has not seen her mother 
since 1960 in Evaton. We heard that her mother is 
living in Vereeniging. We are also looking for David 
Mbanga or Nonceba Mbanga. Please will anyone 
with information about these people, contact me. 
Mr M. Tshaka 
PO Box 302 
Khayalitsha 
7784 

Dear Learn and Teach, 
I am 17 years old and I am looking for my mettler, 
who is 33 years old. We were living together at my 
grandmother's house until she disappeared in July 
1989. When she left, she said she was going to visit 
her grandmother in Tembisa but she never arrived 
there. Please help us as we are very worried. If any
one knows anything about her, please contact me. 
Henry Radebe 
10232 Malimela St 
Kwa-Thema 
1563 

Dear Learn and Teach, 
I am a freedom loving man from Ntuzuma. I would like 
to ask people at Learn and Teach to translate the 
magazine from English to Zulu because most lulu
speaking people in Ntuzuma cannot read English. 
This means that they cannot get knowledge. The only 
thing they know is what some people say - and 
sometimes they say things which are not true. That is 
why, I think, there is so much violence in Natal. 
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Maybe if you translate your magazine into Zulu, they 
can understand what is going on in this country. They 
can stop killing each other. Tribalism is a disease. 
W.Cele 
NTUZUMA 

Thank you very much for your letter. We would 
love to translate Learn and Teach into Zulu -
and other African languages. But It Is very 
expensive and we do not have the money to do 
it. Some people and organisations do translate 
the magazine into other languages, and we are 
very happy for them to do so. 

Dear Learn and Teach, 
I am a 20 year old student studying at the University 
of the Western Cape and I am a stern admirer of 
your magazine. I was quite fascinated by the way 
you portrayed the happenings in Namibia as well as 
your dedication to SWAPO in your fourth edition of 
this year. It was also in this edition that I saw your 
advertisement asking people to sell Learn and Teach 
in their areas. As a freedom fighter for democracy 
and equality, I can guarantee that I shall make it my 
duty to give a helping hand to the struggle to bring 
about change by selling your magazine. I was also 
quite impressed by the simplicity in which the articles 
were given hence enabling the magazine to draw a 
larger audience than other magazines. I am quite 
certain that your magazine can be used as an edu
cational medium to inform those who are misin
formed or uninformed. We live in exciting times. 
Lindsay van der Berg 
PMRL 

Thank you very much for your letter, Lindsay. We 
are very happy to hear the nice things you say 
about Learn and Teach. We have sent you details 
about selling our magazine in your area. 

Dear Readers, 

Do you have a problem that you would like us to 
help you with? Any thoughts or ideas you would like 
to share with other readers? Then write to us. Our 
address is: 

Learn and Teach Publications 
P.O. Box556 
Johannesburg 
2000 
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